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MINGYANG SMART ENERGY GROUP LIMITED
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MINGYANG SMART ENERGY GROUP LIMITED

AR F2R ETHNEN
Mingyang Smart Energy Sustainable
Development Behavior General Principles

EAIK N7 #RBpEAM CETHGE RAEMT, HAMEEE R
EHBRM B L RT “QIFFEERIE, ERARMLR” WAOES, 5§
AIREEKHESEFHE T RSN ERE, TEZEHMET T, FRETH
27tE, TELEBEKR, 2HESNQANITFELE,

With the accelerated global "Carbon Peaking and Carbon Neutrality"
process and the compounding effect of the "net-zero mechanism", Mingyang
Smart Energy Group Limited remains committed to its core mission of
"innovating clean energy for all." It works with global partners to build a
sustainable value chain, create new green quality productive forces, actively
fulfill social responsibilities, improve the company governance system, and
comprehensively promote the company sustainable development.

AT A v N 2 BA PR 2 a0 IR B BT AR B S5 6 7 FP 52 % R B9 ARSI
A, BAEXHE, ELAAETEFMAERRTAEEFLE ED T LONE
18 #y B

This code of conduct is a programmatic, basic and mandatory document for
the implementation of sustainable development of Mingyang Smart Energy
Group Limited, and a guideline that must be followed by the company's
managers and all employees in the production and operation activities.

BRI PE AT 2 B VR = R IR f 2 B RLAK 3B AAT A VENNBN B 5K, #t—F T & A
Rt B Pl FE SR R AT, BB SR E Y ] FF S R R G

Mingyang Smart Energy Group Limited shall further refine and improve
the level of sustainable development of the company in accordance with the
requirements of this code of conduct, and continuously pursue excellence in
sustainable development performance.
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MINGYANG SMART ENERGY GROUP LIMITED

A FFER R R A

Sustainable Development Commitment

B BH & = IR SR A ] K
Mingyang Smart Energy Group Limited is committed:

O MM T, BFHAEERHMK EERN, TE LN TR,
P KA, BT F-8 R o o R RIS B i —,

Comply with the laws and regulations of the countries and regions in which
we operate, respect local customs and habits, and protect the rights of citizens
wherever we operate, and maintain a consistent approach to sustainable
development in our business areas.

O AR N B R B R AR, R AT AR R, MR EEE R
B, RIPINE, macREFE. ZE. KRN~ SR E

Actively responding to the national carbon neutral strategy, mitigating and
responding to climate change, implementing green and clean development,
protecting the environment, and providing clean, green, and high-quality
products and services to the society.

OFENTIREMZS, BEF T L, KIF A INHE, RREATH
~7tE, BERE. B4, FE. Bk, PN ITEAR.

Focusing on employee health and safety, respecting labor practices,
protecting employee rights and interests, actively fulfilling social
responsibilities, and creating a healthy, safe, comfortable, warm and harmonious
working atmosphere.

OFLTENEBERR, MEEERAAFBEMREAZXAEE, &
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MINGYANG SMART ENERGY GROUP LIMITED

B4aE, NP, BTELEE, RANREE

Continuously improve the corporate governance system, strengthen
information compliance disclosure and investor relationship management,
operate in good faith, market fairly, abide by business ethics, and enhance risk
management and control capabilities.

O THMM RN FELEEGR, RERTHE. EF . AAHFA
HHERATFKR, EHBEXHEEFRE, ZHFERH.

Regularly announce its sustainable development performance to the society,
pay attention to the needs of investors, customers, contractors and other
stakeholders, and take the initiative to accept the supervision of all sectors of the

society to realize continuous improvement.
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MINGYANG SMART ENERGY GROUP LIMITED

PR RE W R A K RAT M BN

Mingyang Smart Energy Sustainability
Development Code of Conduct

gg__fi E&ﬂ“

% —% EW Purpose

AMMEERREA R AR RETAE (ITERARE R BL
By “QUETEERIE, ERARES” WA G, FHRIEFHHE T
FERRATAEN S . RAT AN E TR ARG e EE 2k i T3
FlE R R TR A B LB A8, BRAT AAT AR 9 & TE K, JF
HUGAFTHE, ¢ FEE, EEANMRFPASHRENFXITRL S, &L
AT AAT AN, BAEE st S R T, &FEKHURF AR LT X
A, ARHNMEERE, 2HEALANTHFERE.

Mingyang Smart Energy Group Limited and its affiliate companies
(hereinafter referred to as “Mingyang Smart Energy”) are committed to the
highest standards of "innovating clean energy for all" as reflected in the
Mingyang Smart Energy Sustainability Development Code of Conduct. This
code of conduct expects all Mingyang Smart Energy managers and employees
adhere to good work standards and business ethics, to fulfil the requirements set
forth in this code of conduct, and conduct business in a responsible and ethical
manner that respects human rights and protects the ecological environment. By
implementing this code of conduct, Mingyang Smart Energy is able to optimize

ZTR /E 4R

HEXFRBIIRA LU L] AT G At AR RS
O T E B REIRIELNE () 2 AWMU o REEHF AT, AFATALFFLUEFTIECI M), RATABIE PRI T BRI, 7285, A
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MINGYANG SMART ENERGY GROUP LIMITED

its relationships with employees, partners and stakeholders, standardize its
internal management processes, and promote the company's sustainable
development

£ % EFE Scope

AAT AN TS E R B Bt =l o

This code of conduct applies to Mingyang Smart Energy Group Limited.

BA FH AT BE R B AT X ARAT AR E KRG R A R E BT MR E T
, NTERBEFRERY . tamEMLABE T RIAAREE, o

Mingyang Smart Energy regularly formulates effective management actions

I M

and improvement programs in response to the requirements of code of conduct,
and publicly discloses performance and measures in environmental protection,
social responsibility and corporate governance, and is capable of continuous

improvement.

F =4 ARiEFE X Terms and definitions

AT A BN BT AR “ R L 2T AL FBE”(FHRESG™),
ERHAME S 6OV ieBeE xRN, X & 5548 X 77 BT A E B35

(BHEELARTAEREZMEXLEFL)., H2 BB =N EBHTIE.

The term “Environmental Protection, Social Responsibility and Corporate
Governance” (ESG) in this code of conduct refers to the three levels of
environmental (including, but not limited climate change), social and governance
responsibilities that Mingyang Smart Energy undertakes towards stakeholders,
taking into account the relevant principles of corporate governance.

FAT AN HROA AR T, BEEXHARGR L EED. me K
PR 55 %7 e B/ 3K B AT B T 2 v B B FE A RE Ak o 3 AT R SR A0 3k R B AR Y
HRAFIANAN, AFELRTRAIETE. ZF. BRI, $ENE. BF.
EENML., KX,

8 W /HE 44 W
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MINGYANG SMART ENERGY GROUP LIMITED

Stakeholders, as referred to in this code of conduct, are organizations or
individuals, including, but not limited to, shareholders and investors, customers,
employees, suppliers, governments, regulators, and communities, who are
deeply affected by Mingyang Smart Energy business activities, products, and
services, and/or whose actions are expected to affect Mingyang Smart Energy
success in implementing its decisions and achieving its goals.

AT N ENREFRWARE R R T AEFA EAME A S E 6 F,
REERFHARMIER T, E£3 4. ¥, ¢RIL. AR EMHE
XA R T,

Employees of Mingyang Smart Energy mentioned in the code of conduct
include all temporary, interns, apprentices, contract, direct employees and any
other types of employees who have signed written contracts or have substantive
labor relation with Mingyang Smart Energy.

FATAENETEHIAMAK. F—F. F-T. F=T 28R
THRFEMIEEN, HaTE. AAEERNTE,

The code of conduct is made up of main three sections. Sections 1, 2, 3
summarize standards for environment and climate change, social responsibility,

and corporate governance, respectively.

B_E AFARE
F—35 FEESSEZTL Environment & climate change

AR B 5 2 Bk a- 1, HAESTHFERF BN L B LR S Av ) &
BEER, REEFEFEERNA. EAMFEEHRER. XPHL AN —
B RFEREL, BEXHRETEHE, REAREHERFEST R, I
SN, ABRB A ARAEL A, AREREAHEEEE@EHRIER, N1
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MINGYANG SMART ENERGY GROUP LIMITED

REVRZEM, fEdt “BRIKIET R An” $AE

Mingyang Smart Energy collaborates with global partners, integrates eco-
environmental protection into the company's development strategy and corporate
governance system, implements an environmental management system and takes
effective measures to protect the eco-environment in accordance with its own
production and operation characteristics, eco-environmental management
requirements, and the concerted demands of the affected public. In addition, in
order to actively respond to global climate change, Mingyang Smart Energy
proactively disclosed carbon emissions at the group level, optimized energy
structure, and promoted the process of “carbon peak” and “carbon neutrality”.

ARERWT

The specific requirements are as follows:

£ —4& FJ| A4 5K K Environmental guidelines and policies

&%i%%é@%iﬁﬁijﬁﬁ%ﬁi&%, % 77 4T SR SRR L3 IR IR A AL
BEMmER. WFmEE., REHE., RHABEEANENZ,

A sound environmental management guidelines and policies should be
established, which should include environmental compliance, waste
management, chemical control, energy management, and response to climate
change.

% —4 3% F T 54 Environmental permits and reporting

BAR. HIP I EHTA L FBIFAF AL (o ). fECH
%ﬂi/wﬁwiﬁﬂ? %, FETHEREMREER,

Obtain, maintain and update all required environmental permits (such as
emission monitoring), approvals, and certifications, etc., and comply with
operational and reporting requirements.

T4 WHFHERMFLEIE Pollution prevention and resource

reduction

% 10W /£ 47|
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MINGYANG SMART ENERGY GROUP LIMITED

B NIR K B 38 3 3 A T e R A, Rt A S F R, ROAIRE MR
DB R TT R HE R . B AR R T R

Minimizing or eliminating emissions, releases of pollutants and the
generation of waste at source or through practices such as increased pollution
control equipment and improved production.

FW4& ERE L Cleaner production

BLEESLIETE £ KB, FEELEFIFE LTI, HREEFSHA
X, R ER, EFREESFARRE, FREXFETRBEGEATF
o WETRE. 8. WAEAM, RAREHET IR IR RERI M,
T RYAIR F A ER . ROAIR B R T am A e B R B R IR IR
W, AEAREF. FRREFN. HRUEAMEBRETRE,

Establish a long-term mechanism for cleaner production, implement cleaner
production responsibilities at all levels, incorporate cleaner production into the
whole process of planning, planning, construction, production and operation, and
continue to carry out cleaner production audits as required. Setting energy-saving,
consumption-reducing and water-saving targets, actively implementing
measures to improve the efficiency of resource and energy utilization, and
promoting the synergistic reduction of pollutants and greenhouse gases.
Minimize environmental impacts at the end of the product life cycle, including
hazardous waste, non-hazardous waste, emissions and microplastic pollution.

EH4E HEWF Hazardous substances

BRA . LA E B A REINFEM KA EFNNF &, RFREM
MR, BREFIZAALE. B, wHE. E£H. BRIXFANAFRLE,
BB BR AT A F R F A

Chemicals, waste, and other materials posing a hazard to humans or the
environment shall be identified, labeled, and managed to ensure their safe

handling, movement, storage, use, recycling or reuse, and disposal. Hazardous

#1110 /E MR
HIE AR F IR A LUGE LT P AET 6 i, AR AR 2%
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MINGYANG SMART ENERGY GROUP LIMITED

waste data shall be tracked and documented.

FE& BEAEEKEHY Wastewater and solid waste

MRB ARG TSR TR R A FE A E =B W E R R
W1 (R EH B, L iED, Tl mAEwm T A& i & 0 R AEH A
B, TARERBEATEAGERRA . W, EH AL,

Systematic approach to identifying, managing, reducing and responsibly
disposing of or recycling solid waste (non-hazardous substances). Wastewater
generated from operational activities, industrial processes and sanitation
facilities needs to be identified, monitored, controlled and treated for the nature

of the wastewater as required before discharge or disposal.

%t 4 ESR3#FH Exhaust emissions

MAREFRAERE () M, XARHEABULEETE, BROER
RuEarmsmeE. THARRERALGTEENEETLIY, BREARLER
#a, JTRESTTRTIE

Prefer environmentally friendly raw (auxiliary) materials, the use of
advanced technology to strengthen process management, reduce emissions of
waste gas and pollutants. Select appropriate treatment process for organized
source exhaust gas, construct exhaust gas treatment facilities, and carry out

exhaust gas pollution prevention and control.

F\4& FRAFE Material restrictions
MBS R ATELERRAES Gff eI BFEAREZHR (AF
AR ERAAENARR) WEHEREAME S EK.

Comply with all applicable laws and regulations and customer requirements
regarding the prohibition or restriction of the use of specific substances in
products and manufacturing processes, including labeling regarding recycling
and disposal.

F 4 HFEANEE Environmental compliance management

120 /£ MR
HIE AR F IR A LUGE LT P AET 6 i, AR AR 2%
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MINGYANG SMART ENERGY GROUP LIMITED

FE, WE. ¥ EIE, URSRHRETAETE, MITRFER
FiEE, FFEFN, TRERERTEFREE “ZRFE” ZRER, iF
Z% Tk e BRNER

New construction, reconstruction and expansion projects, as well as equity
participation in new joint venture projects, should carry out environmental due
diligence, environmental assessment, construction projects in strict accordance
with the requirements of the three simultaneous construction of environmental
protection facilities, and put into use after the completion of acceptance and
environmental protection acceptance.

£+4& FJEUNE %1 Environmental monitoring and statistics

B RIS TR, AFTTRTF G F) #F. KA. BAMLE
BEAFE RN, HEREIFFE RN K, EHATERENEE.

Formulate environmental monitoring plan, organize and carry out
environmental monitoring of noise, exhaust gas, wastewater and soil at plant
boundaries (site boundaries), establish environmental monitoring accounts and
use environmental monitoring data according to requirements.

E+—% HAHELER % ¥ Environmental information management

BT RIR EE W FA AR, HER ERAFEEHER. HEX
WIFHETRIL. FRIEERENERMEATEIL, UKERIE I EZ W
FhHE. RIAGRRURESFERE. EEX2EFTENER, 6S EE
FEFER, MakftgERE, EERBMMAFATRENRS, HAH
&5,

Carry out monitoring of environmental public opinion and respond to it in
a timely manner, and report information on environmental incidents as required.
Publicize information on the status of sewage discharge, construction and
operation of pollution control facilities, as well as the environmental impact

assessment report and environmental protection acceptance report on the

130 /£ MR
HIE AR F IR A LUGE LT P AET 6 i, AR AR 2%
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MINGYANG SMART ENERGY GROUP LIMITED

completion of construction projects as required. Combine the requirements of
production safety standardization, 6S management and production reality, and
set up standardized signs for dangerous and harmful factors, important areas and
locations, etc., and clearly inform them.

F+=4 EML K Biodiversity

FAFRE R IL IR CAEMEHULAA), (RTH-—FRAEY L FHERY

VEL) WERER, BAMSZFERRESZINRAIRELEFAET,
ERAIEE R, BAEH (2020 FRRAMLHUEER), BAZKAE
[ 5t A0 V] Ay M AL,

In accordance with the overall requirements of the Convention on
Biological Diversity and the Opinions on Further Strengthening Biodiversity
Conservation, Mingyang Smart Energy integrates the biodiversity strategy into
the existing sustainable development system, strengthens internal publicity, and
helps to realize the Post-2020 Global Biodiversity Framework and the
transformation of the economic development in the direction of green and
sustainable.

TEAZALE:

Key elements include:

MBWAEMZHEFZRTE, WRAENSHENERF 5, BAH
WREEMEHUNTH. EFERITHE, TRSSHEITIENBEER
BIGR e AR E R, ETRERRN R, T EERA A EAT
B FY R EENT T R G AAREFH Y ZHENTH, BE
EHALEREZ =L HFERFPHEITEZEE.

Strengthening ex-ante prevention and control of biodiversity, enhancing
biodiversity protection and support, and avoiding behaviors that harm
biodiversity. At the product design stage, consider the impact on biodiversity of

potential environmental pollution in the product design process. At the

14T /E MR
HIE AR F IR A LUGE LT P AET 6 i, AR AR 2%
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MINGYANG SMART ENERGY GROUP LIMITED

construction stage, accurately assess the impact on biodiversity of potential
environmental pollution and possible natural disasters involved in construction
and production and operation activities, and avoid operating in areas of world or
national importance for biodiversity conservation.

BARYE £ SR LEM R BRG], BUESKRIFLEN A, T
By i B Fu AT B HEAT S 0E, E TR MIUE E R R B AAE L VEH
B, B AEzp R A R R R, RFT REFE R B 2 B AR AR Ak X 3E YT
MEm, REESKIFPLEANESR G EY L HEERFEI,

Guided by the relevant policy guidelines on ecological protection redlines,
the company enhances the concept of ecological protection redlines, and carries
out strict verification on the site selection and layout design of factories, during
the construction of projects, steps are taken to protect natural habitats, wetlands,
forests, wildlife corridors, and agricultural lands. The group mitigates the adverse
impacts on the surrounding environment and residential communities as much
as possible, and pays attention to the conservation of biodiversity such as
ecosystems and biological species within the ecological protected areas.

MARHEM LR E AR, MHZREFREL, BUSH
~RME, HARB B, RAAMERAI. B, SEKEM LA RN AE
Y1 % BRI RR . T F R TARR A8 K 5 T & £ & Bk = LECH Av g
W, RI-EMZHERF BRI T L, w5z £ 9 % F TR E T 2R
ek, 25FAMNAAANEREZEeBFER, WIHAMGHAESK
FRNEHTE,

Promote biodiversity disclosure and communication and cooperation,
utilize multi-channel communication and publicity, strengthen interaction with
social groups and media, and enhance the awareness of biodiversity protection
within Mingyang Smart Energy, suppliers, partners and the public. Carry out

biodiversity-themed education and training for employees and stakeholders to

%150 /£ 47|
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MINGYANG SMART ENERGY GROUP LIMITED

enhance biodiversity protection awareness and professionalism. Strengthen
international exchanges and cooperation in the field of biodiversity, participate
in and utilize the existing international green financial cooperation framework,
and establish image as an eco-friendly company.

E2+=4 ZMEIERI Protection of forest resources

FEZ A A SR St o, AR BE 78 2 T\ 0 B AR AR 0 IR AE 28
FEHAMGMESRE Y ZIERRIEM. HAMNEREE THD)FRAME N
®¥ T, FHHMEEE FizE T EHNHFNFRRERENZHIFN . R
AR BT, HRZELSIKREE L F AKX T S5 R RAATIRARIF AT
o NI LR EAT, BHFEAT RE A8 58 M AE B K B9 AR AR R
Ry EEN . ETEIT R &, FRAIZE LR PRRF AT IR
ARBEEEER, WERANHMETEANT, EFPHEREELHEX T HEF
RAEMRFRRPATI B 77 0%, 1SN BANE 8 LA RO FIRERALAH

In the process of mitigating and responding to climate change, Mingyang
Smart Energy recognizes that forest resources play a key role in maintaining
global climate and ecological stability. Mingyang Smart Energy is committed to
promoting the protection of forest resources, and will prioritize the impact
assessment, protection and restoration of forest resources within its own scope
of operation, and plans to gradually join hands with more stakeholders to
participate in the protection of forest resources. In order to achieve the above
objectives, Mingyang Smart Energy must strictly comply with the laws and
regulations on forest and woodland protection in the countries where it operates.
It will take the protection of forest resources as a key consideration in the process
of selecting sites for project development, construction and operation, continue
to improve its internal management level, gradually explore ways to carry out
actions to protect forest resources with more relevant parties, and promote the

establishment of an effective resource protection mechanism throughout the

#1660 /£ 47
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MINGYANG SMART ENERGY GROUP LIMITED

value chain.

B+ W4 WHERFEHRF Protection of marine resources

BHEEALREANRIL, FTEBPMETAGEEUETEEZRS
PAFEE B 2 ) T s xR BR3P, 6 BT R & R E@iﬂ%
TH R, RPN B EEESREWNB AT, SR E 8T
ESHRARE, TEERY, MHESERLAR AR R, WD E
FEMTEBENES, XAKEEEIEA, BREIIEFHETT
e, WD R L A R B R

As the world largest carbon sink, the ocean is of great significance in
mitigating and responding to climate change. Mingyang Smart Energy is
committed to promoting the protection of marine resources and the rational
development of marine resources. Prior to the construction of offshore wind
power projects, it assesses the potential impact of wind farms on marine
ecosystems, and avoids ecologically sensitive areas as much as possible when
selecting sites. Under construction, optimize the layout of wind turbines using
ecological models to reduce obstruction to the migration paths of marine
organisms, adopt low-noise construction technology to reduce noise pollution
during construction, and reduce the impact on marine mammals and fish.

E+HEA BHEMHEREZTSAEHEHK Energy consumption and
greenhouse gas emissions

RLAE T AR 37 B 3 b U VH AR Aim E [ HE A E AT IR EF AT K, e EL
RTITREADEEREE 1, 2, 3BAAEE. FRBELFEHE, TEF
o B R NIE S . RUFT RESR & RE VR AR R D In B AR AR, RFT
REW D ATA X, BARTRUR 9% FEE AR, RIEN KB EEM
oo WA REBR B, TR IR = E R UR BV BB, R BT B
= b BCELEC PR R AR R A TAR S A, B B3R 3R 2 R AT 3, B
AT RS ERA R B, TEBIAEGT, 08B 77 5 0% R

1

® 17T W /&£ 4|
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MINGYANG SMART ENERGY GROUP LIMITED

R IR & MR A

Energy consumption and greenhouse gas emissions should be tracked and
recorded in the workplace, including but not limited to carrying out group-level
scope 1, 2, 3 carbon emissions inventory, product carbon footprinting, and
carrying out carbon footprint certification of products. To improve energy
efficiency and reduce greenhouse gas emissions as much as possible, to minimize
adverse impacts on communities, natural resources, and biodiversity, and to
safeguard public health and safety. Formulate effective carbon emission
reduction plans, continuously increase the proportion of clean energy used,
ensure that the materials used in the products supplied and their accessories do
not cause damage and pollution to the workplace and the surrounding
environment, and are committed to increasing the proportion of recycled
materials used, creating a circular economy, promoting the implementation of

carbon emission reduction programs, and actively mitigating climate change.

#E—35 H<4<HE Social responsibility

EEEMAKR THNRZEMR, RIFATEREMZ S, &R TG
’R¥7. MRBETH2TE, FHATRS EFRXEMREAL XN EE LM,
FREFSETERS, BE. FTE. 2%, MEFNTEAE. F, AMRE
REFF R ER R R 2. %kmlﬁﬁ%%ﬁﬁ@% 3 e O R
W RAT W ARG TAERE, FHEFN (B R B o Fr s 2 BAT AN,

Managers and all employees should have a deep understanding that
protecting the health and safety of employees, strengthening the protection of
their rights and interests, and actively fulfilling their social responsibilities are
conducive to increasing productivity and improving the living conditions of the
community, and that they can continue to create a safe, healthy, comfortable,

warm, and harmonious working atmosphere. Meanwhile, Mingyang Smart

18 W /£ M7
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Energy will continue to transfer management concepts such as focusing on health
and safety and protecting employees' rights and interests to upstream suppliers
to build a positive working environment in the industry, please refer to Supplier
Sustainability Development Code of Conduct for more details.

HEFTHEERNNEETFREREES RS, & IRNERFPHE R EEEN,
BREEART: (FEARFIMERLFHEE) (FEAREMERZ 24
FFE) (e ARFEFE TR, (FEAREMERZEL) F, URE
HNIEE HTE JF AR R R E A .

The contents of social responsibility requirements comply with laws and
regulations related to health and safety and labor rights protection. Including but
not limited to: the Law of the People's Republic of China on Prevention and
Control of Occupational Diseases; the Law of the People's Republic of China on
Work Safety, the Labor Law of the People's Republic of China, the Civil Code
of the People's Republic of China, etc., and relevant laws and regulations
applicable to overseas operating locations.

EARE kAT

The specific requirements are as follows:

F+x4& B ELE %S Occupational health and safety

B It E eyt TREMEEER., M EEymge TIERE
BESENZLE)REFH A I TRBRMBEELL AR, WRLEET
RAFRARER e, RARTHREE L, R RTINS AR 3% &7
I N = s S QN o= RR /ol o

Potential safety hazards that may be encountered by employees should be
controlled through proper design, engineering and management controls,
preventive maintenance and safe work processes, and ongoing safety training.
Where hazards cannot be effectively controlled in the above ways, employees

should be provided with appropriate, well-maintained personal protective

#F19W /£ MR
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equipment and educational material on the risks that may result from said hazards.

£+t4% LMF5EHF Labor protection for female

MimiEL R TEFHRY, RBERKELR LT LT AL, X
TR TH#TFALZ e T AR, HF 2R TESANFNT 3 E A
&, ¥RaBETHXRIEARNENZTARENRL S TBEF AL, TF
HL R TWE, £7. HILEEE T, TUHR, SERGRTIINERE
Raf. *x RTAZMTaENREF N, M LREETHIHEILHA, T
WRBEFHERE ZHHEAMERENN TSN ET AU L LR T,

TREKFHHERZEZHERIEFT N, L ET N ZH— 28k
R I 4 R T 5 A [ A3 AT = Ri A &, BT & B Bt A 57 sh e 4] .
RELGTLXRINFBRE> AR TEREZER, A THEHAMNT
RXAARTERER, “ATAFTKERTWETRAZTRRERTER
XK.

Employers shall strengthen the labor protection of female employees, take
measures to improve the labor safety and health conditions of female employees,
and conduct labor safety and health knowledge training for female employees.
Employers shall abide by the provisions on the scope of labor that female
employees are prohibited from engaging in. Employers shall notify female
employees in writing of the positions that are within the scope of work that
female employees are prohibited from engaging in. Employers shall not reduce
the wages of female employees, dismiss them, or terminate their labor or
employment contracts because of their pregnancy, childbirth, or breastfeeding. If
a female employee cannot adapt to the original labor during pregnancy, the
employer shall reduce the amount of labor or arrange other labor that can be
adapted according to the certificate of the medical institution. For female
employees who are more than 7 months pregnant, the employer shall not extend

the working hours or arrange night shift work and shall arrange certain rest

%20 W /HE MR
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periods during the working hours. Pregnant female employees shall conduct
prenatal examinations during working hours, and the required time shall be
included in working hours. The maternity leave granted to female employees
shall be at least not less than the national legal requirements, the wages paid to
female employees during maternity leave shall not be less than the legal
requirements, and the medical expenses of female employees for childbirth or
abortion shall not be less than the legal requirements.
TRIABANEUTFTFNREER EEA T AE: K55
58 T BATE F AR E W R e E e R E N R E 6 UL L
FRAEMT 20 2 TE0 N, RF R AE, FRAELL 25 2 THE

o

S

Female employees are not allowed to engage in the following work and
should be adjusted at any time according to national laws: Work of the fourth
level of physical labor intensity specified in the physical labor intensity grading
standards. Work involving more than six loads per hour, each of which exceeds

20 kilograms, or intermittent loads, each of which exceeds 25 kilograms.

TR TEZMARNEUT AN REER EEN A FHE: F
WIFFrERFEREMe . REAE e, K, |, #. . ANUT.
AEMY. —EMBk. ZRftk. &, CHBE. AT 2%, ALK, 7
ALk, K. TEEASFYRRKEEZLERR LY T AFENELY; KEFE
TR . TIHMER £/, BAREERREEL,; 55RO ED
&, ZBERSHHFURNNALE; EFAZE, mEEELHIH
BAEL, #RRARSEL, XEXFERETE. 5. THNEL,

Female employees are not allowed to engage in the following labor during
pregnancy and should be adjusted at any time in accordance with the provisions
of national laws: operations where the concentration of lead and its compounds,

mercury and its compounds, benzene, cadmium, beryllium, arsenic, cyanide,
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nitrogen oxides, carbon monoxide, carbon disulfide, chlorine, caprolactam,
chloroprene, vinyl chloride, ethylene oxide, aniline, formaldehyde, and other
toxic substances in the air of the workplace exceeds the national standards for
occupational health. Operations engaged in the production of anticancer drugs,
caprylylestrol, exposure to anesthetic gases, etc. Operation of radioactive
substances from unsealed sources, emergency response to nuclear and
radiological accidents. Work in confined spaces, high-pressure chambers, or
diving operations, operations accompanied by strong vibration, or operations
requiring frequent bending, climbing, or squatting.

Y TR SLEA A5 A DUT 97 30 9 R AR 98 E] % vk 42 A e R
L ZFEA 4. A B, FE. ALY, FINEALeTTHE
W Bk B AR B R ER T A AR R AR L

Female employees are not allowed to engage in the following work during
the breastfeeding period and should be adjusted at any time in accordance with
national laws: operations where the concentration of manganese, fluorine,
bromine, methanol, organophosphorus compounds, organochlorine compounds
and other toxic substances in the air at the workplace exceeds the national
occupational health standards.

%#+/)\& MAY¥4 Emergency preparedness

MARTE R P R oy R ERFER RS, AN AWMEMIAZLE
FE, cBWEZeNRMIAME, FRMEE R RENR . ZHI
BRATINA. HEMAZEZ), #AKMCATELLRAE. BRI K
KRABRREN,

Emergency plans and on-site disposal programs should be prepared and
issued based on the results of risk assessment and emergency resources, and
safety and environmental protection emergency materials should be reasonably

stocked and regularly repaired and maintained and inspected and tested. Carry

#2202 W /HE MR
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out emergency, fire and first aid training for employees on schedule, and improve
the ability of post employees in emergency response to accidents, self-rescue and
mutual rescue, and emergency risk avoidance.

2+ /04 B A &M T/ ER Protective equipment and injury
declarations

AMEE R R T R R K feE, WEELEF TERENL
BN, PAEBEIZPVERAANSETENER, RN R T RAERMR
F A, e A HH RRAI RN BTN #AT, ARERTANE
TP fs A L e AR I, DLgfR R T B AORILE &2 T R,
A TR R AR R D T2, R s A0 5t TACH] e 4= R AL

Mingyang Smart Energy regularly carries out occupational health-related
inspections, supervises the implementation of safety standards for the production
and working environment, and strictly implements the requirements for the
management on occupational health. The company shall provide regular free
medical check-ups for its employees, which must be conducted by licensed and
authorized medical institutions, and provide appropriate medical check-ups
according to the nature of the work performed by the employee to ensure that the
employee's physical condition is suitable for the work. At the same time, such
medical examinations should not be used as a control mechanism to reduce

workloads, lower remuneration or violate the rights of employees.

£ _—+4% TN T4 Industrial hygiene

N TEF e e A IR LR A Ew L EmFTE, EEENER
BV mEHEN~EE. Gl ZRWRAFENREN AR R BWETRE, LU
REMAAREAEZTRE, WF, A, LERRENZEFEHNHTEREDR
o el BMH T ER e, REEREEFH, RAl. TEFEANFE. &
MEMBEEEEE R TH RN AR, RRIBRANEEFERER LR
RAEZFE. RILBERFPIUTRINFEITR, FNa45 R TEI/EGA
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TH W 6 /6 P ok B LT 208 A

Workers should be truthfully informed of the hazards of occupational
diseases that may arise in the workplace, and bulletin boards for the prevention
and control of occupational diseases should be set up in conspicuous places.
Hazardous waste identification signs should be set up with sufficient warning to
remind relevant personnel to pay attention to preventing the environmental risks
of hazardous wastes when engaging in the collection, storage, utilization and
disposal of hazardous wastes business activities. According to the level of control
measures, the hazards posed to employees by chemical, biological and physical
factors are identified, evaluated and controlled, and engineering or management
methods are used to control overexposure to hazardous sources. Occupational
health protection programs shall be ongoing and shall include risk education
materials related to the hazards to which employees are exposed in the workplace.

%:—“]”‘% 54k 71 & T 4E Physically demanding work

BRA . WM ER R TAFREANB TS R THANDH, CF
ANTHRIEB/ZAMBAEERFEY . KHEASE LU GEERESIRIWE
BT fE.

Worker exposure to the hazards of physically demanding tasks, including
manual material handling and heavy or repetitive lifting, prolonged standing, and
highly repetitive or forceful assembly tasks shall be identified, evaluated, and
controlled.

F_+ 4% EFREZEKEEL2ETHE Safely management of
production equipment and facilities

MG EFNRE MR E S FAELLRE. X T R R T &
HEBNM, MR EGFXE . R R ENFE, JFEAMIATEY,
Production and other machinery shall be evaluated for safety hazards.

Physical guards should be fitted to machinery that may cause injury to employees

%24 /4 44T
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and properly maintained.

F_+=% X IELZALRXE Operational process safely risks

BAT R &R AR, k& RIE, REBVERLEBGHE L T2 RKHAT
WA G, FAZNEARE. IRTE. IR E. REHE. KK,
BIE. v&E. £8. e T ARHATIRA G TG,

Identify and assess the safety risks of inspection and maintenance
operations such as dismantling of equipment and facilities, lifting of equipment,
transfer of equipment, etc., especially the risks of falling from height, object
strikes, mechanical injuries, lifting injuries, fires, explosions, poisonings,
suffocation and electrocution.

(=) NERAREAFFlEENMTIEAZRELIERZENRARE
T, SEESRTUTAZ: RHRMEL (FXEL, mAFELY, BREMFE
A e R AR, IR, FAEEL, wEEREA, AR,

éF TR, K XAEN, BimmlrEl,

Focus on safety risk identification and assessment of manufacturing bases
and construction operations. Including but not limited to the following: special
operations (fire, work at height, lifting, temporary use of electricity),
transshipment operations, tipping operations, painting operations, use of
chemicals, production and construction operations, crossover operations,
emergency repair and rescue operations.

(Z) NERRERBHELITEZL NG R GFE, GFELS
[RTUTHRE: JEH (BE% k., s, wEELY, ZEKEL.
AR, wAEL, REFL, EHFAREL, *XMEL, FERFE
. \AEERR. FRELE); THEZEEWME (BIFEE. JLie A
SN EBAEL . B AL, R EEL. EBEL. REFEFESF),

Focus should be placed on the identification and assessment of safety risks

during the operation of power stations. Including but not limited to the following:

%25 W /4 4 |
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in the early stage of the project (road survey and modification, transportation
operation, marine operation, night construction, fire operation, work at height,
lifting operation, temporary use of electricity, cross operation, conduit rack
platform installation, pressure resistance test of submarine cables,
commissioning operation, etc.). Project operation phase (reverse operation, in-
cabin and out-area operations, in-hub operations, converter operations,
inspection and maintenance operations, equipment cleaning, etc.).

T+ W& AEEL XK Public security risks

R EARKE. B RE. FIENE, HaeREH, nHTAEMH
FNRHTRAGITFE, AR RAGFELNELARE, CEET
[RTUTHE: SUEAERIAIEZH R BIFE, 7 67 £ FTRIE,
B & A A B s e, FAA L (TED, ARFEGFT, W EE &
R BRANRZEMHE,

Identify and assess the risks of natural disasters, terrorist attacks, criminal
offenses, social security incidents, and public health incidents. The identification
and assessment of public security risks shall focus on, but not limited to the
following aspects: project construction sites and operating power generation
stations, possible sources of environmental pollution, terrorist threats issued by
the government, overseas enterprises (projects), densely populated places, and
emergencies that may cause a large social impact.

£-_+H4% F4% A I Equal employment

AME R ET (FEARFKAMET I E) FHREEEAURE
SN T WA T R AL . Bl BT, S BRAE ok B IR AL e CE PR 77 TR 47)

(ILO), B TEEREMGNTENE, EFFEATEMEARRE
ERBEN, EREBIEF, MBER NI, AR RN, KHEERE
BEXRNTT. WA ESRERFALE, THF®H. RE. KiE. HA. BT
W, EfE. BUg®EHR. Wik, T8, EWE. EEMAT2mEAEM
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MEEE. R, AsftERAEERNBEEREZSI K (EHERELE
KET TG FIESRNFEILRS), EARERESE RSN LR
o Wi, SRBERFEEXRANEHIANE LEEE#EREL, 1 AE5H N
58 2 HY T I

Mingyang Smart Energy strictly abides by the Labor Law of the People's
Republic of China and other related laws and regulations, as well as the laws and
regulations used in overseas operations. At the same time, with reference to
relevant international norms such as the International Labor Organization (ILO)
convention, Mingyang Smart Energy is committed to creating a friendly and
harmonious working environment, and adheres to the principles of equal
employment and zero tolerance for discrimination. In the recruitment process,
the principle of “openness and fairness” shall be adhered to, with open
qualification requirements for positions, fair interview standards and procedures,
and no discrimination against any candidate on the basis of age, disability,
ethnicity, gender, marital status, nationality, political profile, race, religion,
sexual orientation, and membership in a trade union or not. The company shall
not discriminate against any candidate on the basis of age, race, religion, sexual
orientation, or union membership. The company shall not require pregnancy tests
or medical examinations (except when required by applicable laws and
regulations for the purpose of workplace safety), and shall not discriminate
against any candidate on the basis of the results of such tests. In addition,
interviewers who are related to a candidate shall follow the principle of
disqualification and shall not participate in the interview of the candidate.

% —+x4% REI Anti-harassment

AME RN ER, RPFRIEIEFAZEER, BFFZE
VR, A, BT, MEH M TR R IR TR BT RS 5 K&
R, FEE AN B ERRAR, MR ESC S EIRAT A A REHAT AR
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WNE, ERHYHREENENER, BRI ENRLE,

Mingyang Smart Energy opposes workplace harassment and protects
employees from harassment at work, including sexual harassment, threats, and
intimidation. Regular training on anti-discrimination and anti-harassment in the
workplace is provided to all employees, and a corresponding reporting process
is in place to seriously deal with people who engage in discriminatory or
harassing behavior. If there is any suspicion of illegal or criminal behavior, the
case will be referred to the judicial authorities.

E_++4%& ZU#EHETHRRBES Prohibition of child and forced
labor

THREREL, ETREFBAH 16 AXWNH L, KA FMEERSK
X RF L FRBAR RN EEBRIE X FHEFRT T KK
FTARISFR 16 B ZENH I8 ASHNTH#, NAERNEXR TR
WEEHIBAL TN H N X ELEFFETILE, MREFETHHT F
KHH#AT RO RBREE, AREEEEARFFEINA, UHERSTHE
#HITXETHE,

Prohibition of child labor. A child worker 1s a worker who is under 16 years
of age, has not reached the minimum age for employment in his/her country or
region, or has not completed the age of compulsory education in his/her country
or region. A minor worker is a laborer who is at least 16 years of age but less
than 18 years of age, and a regular employee employed by a company is a laborer
who is at least 18 years of age. Records of student laborers should be properly
maintained, rigorous due diligence should be conducted on education partners
providing student laborers, and the rights of student laborers should be protected
in accordance with laws and regulations to ensure that they are properly managed.

518 %7 B 35 UM & A i, BEEMAANFNELRAE R —]
FH SR S BAPEE B8 TT R 4B B T A 8 A BT R B S S X B AR R R A
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EA, BEELRT: MBFEaRTE, ARAATELBEER. FER
FoasEEL A, BE., B FH. HOFSRmEG A ETA A
Fo Nz, RE. BB, K., BRIEMAAR, UAEFHIZHE
Yo 03 BOF AR R B B i A ARAT AL R . BR T X H H AN
Frat T Ha BRGNS, THRNRTAETEZNFHTIEERESE
PR, MREFELHFHATNRESANEFNEE. FH, SAHKUL
RIEMNETERRLE R I X TWNEEBASH, THRZADSRE
REABRNREF LT, XBHEFHNFT T, fAix T, ZH7 Tk
%1,

Forced or compulsory labour: all work or service which is exacted from any
person under the threat of a penalty and for which the person has not offered
himself or herself voluntarily. Mingyang Smart Energy conducts recruitment in
compliance with the relevant laws and regulations of the country or region in
which it operates, including but not limited to: preventing involuntary labor and
ensuring that all work is purely voluntary. Involuntary labor includes
transporting, hiding, recruiting, transferring, accepting, or hiring people for the
purpose of exploitation by threatening, forcing, coercing, abducting, defrauding,
or paying any person in control of another person. Original government-issued
identification and travel documents are not withheld. In addition to the
prohibition of unreasonable restrictions on access to office premises, no
unreasonable restrictions shall be placed on the freedom of movement of
employees in the workplace, and the freedom to enter and leave their residences
shall be guaranteed for employees who are provided with dormitory conditions.
At the same time, it is important to ensure that the terms of employment of the
contract with the employee are clearly expressed in a language that the employee
understands, and that there is no trafficking in human beings or employment of

any form of slave labor, forced labor, bonded labor, indentured labor, or prison
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labor.

£_-1+/)\4%& IT4EWt|E Working hours

AT F A & RREF (B BERAMEFERD, FHENMTANT
EE. AR HEAMERTHENRELT R, HARHARKNELEEA.

Employees shall be entitled to statutory leave (including maternity and
paternity leave). The scope, frequency, duration and overall labor capacity of
individual workers need to be considered in an integrated manner and should not

be used as a substitute for regular employment.

B+ /4% FHEEF Wages and benefits

MR T E RN A R &R Tk, AR R &R FH.
ERBAN A EE, TUMBIEEALENS) FE. EFMNTHEER
B, Retm R TREFHZENTHE, FREGHNEERAITENT
B BT R A5 B9 E A ARCBN o R B T JRE TAuSNE TR A B S i IR A

Remuneration payable to employees should be in accordance with all
applicable wage laws, including those relating to minimum wages, statutory
benefits, and no deduction of wages as a means of disciplinary action. For each
pay period, employees shall be provided with a timely and understandable wage
statement that includes sufficient information to verify accurate compensation
for work performed. All use of temporary, dispatch and outsourced labor shall be
within the limits of the local law.

E£=-1+4% RIKFEARKEIF Employee rights and human rights
protection

MEZTEAWNETEER T EdH. BRI A FRAA],
DRt fn g KRR A, RIUEEEHR. £a, THFEOHRE.
T SRR .

Respects the right of employees to freely and voluntarily establish and join

groups to promote and safeguard their professional interests while complying

%30 W /£ M4
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with regulations. Employees are free to associate and assemble without fear of
retaliation, intimidation or harassment.

TeERIANGEWREA, bEAAESRIXANEIERAE, RT
AHEET2ERAREFK, SNEATEENH. 2R IHFRAL
2 F A

The labor union is the spokesman for employees' interests and the main
coordinator of the relationship between the company and its employees, who can
make their demands and negotiate with the company's management through the
labor union organization. All employees of the company are eligible to join the
labor union.

A2 REEREGE (ERANEST) FHESHAE, EEHR
AR, REAF/RAL BARE T & Ao gk f gk o oy AR

With reference to the United Nations Universal Declaration of Human
Rights and other standards and regulations, Mingyang Smart Energy respects and
protects human rights, and makes every effort to identify, minimize and prevent
human rights risks in the company and its supply chain.

£=1+—% RIHEAEXM Employee benefits and care

WEINMRBA R T E R THEAE, MR R TRERTH
BAFE, BEENRT:

Mingyang Smart Energy actively creates a happy and harmonious working
atmosphere for its employees and provides good welfare benefits to all
employees, including but not limited to:

DARTRERFHESN, BEELRT: Zh—2. FTREEA.
F AR A ] EVE 4

Provide employees with good benefits, including but not limited to:
insurance and housing fund, holiday benefits, annual physical examination, and

reunion activities.
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DNENATIITEEGAEETE, HRIREEFEAFOERE, #EHAL
S 5KFEY, RIS 5HARXEN =, FHXNES, TRAE
B ES, B R TATEFHEAEE.

Emphasize work-life balance for our employees, provide them with activity
centers and equipment, and promote their participation in sports. Encourage
employees to participate in or form interest associations, organize cultural
activities, and hold fellowship activities from time to time to help employees
build a happy life.

W AHEERTRERF ., nEl gk LECES, ATHARE (. A,
. KO BRI, % EE 7T AIE,

Provide help for employees in difficulty. The company has set up a love
fund for employees in emergency (e.g., illness, injury, disaster) to reduce the
burden of employees in difficulty.

F£=+—-% #XEF Community benefits

B8 F S TEEN, RRBATHETE, LMK R R TR,
s HnmEl, FTRBERR. XX LR, Rt ZEHBE P
A AL,

Comply with the guidelines on social responsibility, actively fulfill social
responsibility and contribute to the development of the local community,
including participation in public welfare, poverty alleviation, support for
community development, charitable donations and increased employment

opportunities, etc.
E=% TAHE Corporate governance

ARG BET (nEE). GEFE). (LT EBEEN) Fi&
REMER, RETENEEERY, RAEFQRERT, PRELS
MEBEMREERREE, BTELEE, TWEENAEERRE, #3
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NEAERERE,

Mingyang Smart Energy strictly complies with the requirements of the
Company Law, Securities Law, Code of Governance for Listed Companies and
other laws and regulations. Continuously improves the corporate governance
structure, enhances the governance level of the board of directors, strengthens
the compliance disclosure of information and investor relationship management,
scrupulously adheres to the business ethics, and continuously strengthens the
efficacy of the corporate governance, and promotes the high-quality
development of the company.

EARE kAT

The specific requirements are as follows:

E-+=4% BREFMEBRANIEHRETF Protection of shareholder and
creditor rights and interests

PAFEAT RE AL e T IE R N Bl B AN, B O REAS, EF
o EE2MEFELLNZER2WRT, AraEmRieER HRRE,
WO, RNERAFNERARSR, BARRETS FRHEE. EAMETH
ERARNaERa, NARPHRAMEMITERXTRRNER, &
A EAN R AR E, AE AWM SR 2T FIL. RERA KNS,
WRBARERET B EE FRAAREE.

Mingyang Smart Energy has built a standardized and rigorous corporate
governance structure, clearly delineating the responsibilities of the shareholders'
general meeting, the board of directors, the supervisory board and the special
committees of the board of directors, which provides organizational safeguards
for the efficient governance of the company. In addition, the company must treats
all shareholders fairly, ensures that shareholders fully enjoy their legitimate
rights and interests as stipulated in laws, regulations and systems, and discloses

to shareholders in a timely and transparent manner information that may affect

# 3B W /HE MR
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the investment decisions of shareholders and other investors. Including the
company's financial status, operating conditions, and resolutions of shareholders'
meetings, etc., to ensure that shareholders can keep abreast of the company's

operations and decision-making process.

£=-1+W4% £ EHEE Disclosure of information

AME R RE LT AR B R TR RARTELERE, HENE
HFEFENFRBNEER. nEl L RFASL EH, TENELEKERN,
EREAARFHETEREBEARAARCERE LR, A FRAR
REZERNTREERE L

Mingyang Smart Energy shall regularly disclose information in accordance
with the Self-Regulatory Guidelines for Listed Companies to ensure that all
investors have fair access to the company's information. The company adhere to
the principle of true, accurate and complete information disclosure, urge relevant
personnel to strictly comply with the information disclosure regulations and the
confidentiality of insider information, and publicly disclose material information

to all investors in a fair manner.

£=-1+*% % Aﬁﬂ Z# Compliance management

AERLmEENNETE, "HEEAEF MR ABFE T E L
e % 52, ﬁﬂ%‘imi/\ﬁi, RHEFH), ARLAFAHEEE. £EENE

ek, UaReAESNEERERE,

Mingyang Smart Energy should attach great importance to compliance
management, strictly control the implementation of internal control, audit and
anti-corruption, strengthen the education and training of employees' compliance
awareness, ensure that the company's daily operations and business activities are
compliant and legal, and promote the company's high-quality development

through efficient compliance.

=14 W FitWE Internal audit oversight

® 34 W /&£ 4T
%//%'?#ﬁ%ﬁf/#ﬁ@%ﬁ?ﬂ?@%/ﬁzﬁ%ﬁﬁ/ﬁz LR R a2
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AN EARE I TERAEEEMNE, TR A TSN E A
FATH . O TERE A R R, R E T E L TR I,
TEREFEITTERR, RKELAIREEMEE.

Mingyang Smart Energy must be puts internal audit work in an important
position, continuously optimizes and improves the company's internal audit
system, audit system and audit supervision system, strengthens the training of
the audit team's working ability, and effectively improves the quality and
efficiency of the audit work to ensure the company's sound and compliant
operation.

£=1++t% XK E#E Risk management

AN e NS N ERER, MERAREETE, TR
e, RARERES, NASER., EEER. TTNHE. F
EAhA, BRAGLATEFEZTENREEKR, mEARETEENE
&, #RNEYFZEEERFITR,

Mingyang Smart Energy continue to improve risk management system,
strengthen risk management and control, carry out risk management and control
training, enhance risk control capability, continuously improve the risk
management system in five aspects: organization system, control system,
operation mechanism, system and information system, strengthen risk
management capability, and ensure the normal and orderly development of the
company's business operations.

F=+/\% AFX% Fair dealing

AME R R EE. P, HEE, RFEFMRTIRLE T QTR
o RAEMYRNEKETH, EMATAFELTER, REMEFTH
BR, THRELREERFLREMA LT H 5 & 1K BA 2 F 3 EA
i, R R BT AT M.

Mingyang Smart Energy shall observe the principle of fairness in its

% 3B W /HE MR
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treatment of investors, customers, suppliers, competitors and employees. Oppose
any form of fraud, no employee shall obtain an unfair or illegal advantage by
tampering with, concealing and misusing proprietary information, by
misrepresenting material facts or other unfair business practices, and the
company will prosecute all fraudulent practices to the fullest extent of the law.

E=-+/1% HFfE R Classified information

FAREA 66 R T % s 5 A AL A A T U oy AP 48 e
B EH®, FEERFIEEL, TBETEEEAMTLATE, BARE
R&ZAE, By NE., ZFPmeEtkHweENaE. A T RENEE RS
FHAMPRLUIA, BFEXEXRMMAR, TARLFREIEF
THEZERHA. GHMEEAAELY S, AT, EFA B XH—
TEATFTERARTINERFELE, AFERRT:

Employees are trusted by the company to use confidential information only
for the intended business purposes of Mingyang Smart Energy, and are required
to fully protect the confidential information, strictly comply with laws,
regulations and industry standards, ensure information security, and safeguard
the legitimate rights and interests of the company, customers and partners.
Employees are not allowed to share confidential information with people outside
of Mingyang Smart Energy, including their family members and friends, or with
people who do not need the information in their work. All non-public information
related to Mingyang Smart Energy and its business, employees, customers and
suppliers is confidential information, including but not limited to:

1) KA M A0 dE N TT I 512 &

Financial and non-public financial information about Mingyang Smart
Energy;

)BT, AEVEFMEAELE, W BF. k. BE ®iti
TR X B B A R E B R A
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Trade secrets, including business and technical information such as:
procedures, methods, models, designs and information that is not well known
and valuable;

3) % BRI Y A E BRI R R ek A T, BT “RBIMA
fed” EAAMERAAN, HHAMERERT (ENEFAEFRIFERS
HA FE & RE ML A8 ok B9 TAE 5O AR B PBE AT 86 4 2k B L AL T & B 2 B
L7

Inventions and processes developed by Mingyang Smart Energy employees
(in the course of their work with Mingyang Smart Energy or work related to
Mingyang Smart Energy business) utilizing Mingyang Smart Energy equipment
or trade secrets, which are works for hire and are owned by Mingyang Smart
Energy in accordance with applicable copyright laws or similar laws concerning
intellectual property rights.

4) E A0SR TTE Ko

Other non-public information.

£ W+4%& WL W Business bribery

AP RE R TN RARE AN, BLTFENREN, EFATRBELE
W, RBEHFEEEERENMQATNTAEZRE. THRERZBABEE, H
AT, XHRERINAWE, TRAFRS LHERN, &5 250
FooMARAR. RIARRIGEFHELE, SABEZRFEREN. K
FARNTARERTEARAEERAE, PEAEXRTHEARTH, £
e EBENR A AELSTE N NTLRABELT, 7T UAE
BATAeElAl e BEFREFE, MEERTHEARAEEAL @, WXL &
MENELEEREN, B2l e ZZ g FEREA L L%
BREZNABRFRBELELEN., AEANELRTRESE, HHR
TREBBHPATEREANAN R IFZ, EEANEESFKIE.

Employees of Mingyang Smart Energy shall uphold the principles of

3T W/E MR
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integrity and law-abiding, and comply with the laws and regulations on anti-
commercial bribery, anti-functional misappropriation and other laws and
regulations and internal rules of the company. They shall not accept bribes from
others, pay bribes to others, pay facilitation fees or introduce bribes, and shall
not utilize the convenience of their positions to misappropriate company property
or embezzle public funds. Employees shall not have abnormal interactions with
state functionaries through acts that violate laws, regulations and policy
provisions, such as giving high - end gifts or hosting high-standard banquets.
Bribery of state functionaries is strictly prohibited. In accordance with laws and
regulations and the accepted business practices of the business field in which the
company 1s engaged, employees may present gifts to non-state staff after
fulfilling the company gift declaration procedure. The value of the gift should be
within the normal range and should not be considered or have reasonable grounds
to suspect that there is an improper intent to improperly obtain a trading
opportunity or competitive advantage. The company shall establish an employee
integrity file and take the implementation of employee integrity performance as
an important reference basis for the assessment, appointment and dismissal of
employees.

FEAEBAFRAE RE R T

Mingyang Smart Energy employees are strictly prohibited:

DAF#EL A =, B FE, R FRELEE AT
N AR 25

Utilize business opportunities uncovered through Mingyang Smart Energy
properties, contacts, information or positions for personal gain;

) BEXHNF 2R A A s il G . B 5T Sk B PE A BE R b A 22
Mk % CEEER. BN, AIESEMTIE);

Accepting or engaging in business (including consulting, testing,

#38 W /HE MR
HIE AR F IR A LUGE LT P AET 6 i, AR AR 2%
O W BRI IE TR 19 2N AR TR . FLEF ], AFITATFELUEITIE IR RAT AN S UITIT S BRI, B H—ZERH, &
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certification or similar work) that would affect his/her performance or duties at
Mingyang Smart Energy or the commercial interests of Mingyang Smart Energy;

3) ] 5 EEHAMAZ e 0y T/ e kIR T RN A RI, ER, #
ZBRFEREXEAAENENFRE;

Soliciting, demanding, accepting or agreeing to accept anything of value
from anyone in connection with his/her job performance or duties at Mingyang
Smart Energy;

HREAEER S EEMOEREFERTEEX AL T an
R 7 s

Participate in any transaction on behalf of Mingyang Smart Energy that
directly or indirectly benefits him/her or his/her relatives financially.

5 EMEXRRT K 6T FRBANmNTH

Acts of obtaining benefits such as joint ventures with interested parties, etc.

FW+—% RZEWAKRIEYES Antitrust and unfair competition

—MRW, FLEXRNREZHEMRMUNEFEEHZUTFE B X
FHRHZ . RPHFZE R L AT EH. AN LI AEREUFARES XL
i ] R F 218 Wk 57 B A i RO B E R R 2R R Z8 Wik A 2R e R
TEFEFE AT EANERNR ZEEMRUAR T L7 F %, AR RE
IR A RLA AN B R, BB R T ARSI EOR .

In general, the antitrust and similar competition laws of many countries are
designed to encourage free competition and trade and to protect the rights and
interests of consumers. Mingyang Smart Energy must take special care to ensure
that business activities with representatives of other companies do not violate
such antitrust and similar anti-unfair competition laws applicable in that country.
Mingyang Smart Energy must have a company policy of compliance with each
applicable antitrust and similar anti-unfair competition law, and its employees

must comply with that policy.

#39 W /HE MR
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FW+_—4% K¥4 Anti-money laundering

AME R TR B EFAT REKWERAE, S HFERGHE
KPR BT it 7= (e di e, 4. BAMR. B&S) #HATE LW
REBAEE, wREZA EREM KT LKA RULSA KT+ FEWN
AR, RRCR R ESEIA M A EITHRE . BRUBRELEReEES
W REERENENER T .

Employees of Mingyang Smart Energy must strictly abide by the relevant
regulations on anti-money laundering and conduct appropriate due diligence on
business partners and property received by the company (e.g. funds, goods, raw
materials, equipment, etc.). If any of the above mentioned suspicious issues
regarding the ownership of business partners as well as payment transactions are
found, they should be reported to the legal and financial departments in a timely
manner. Avoid receiving illegal funds or participating in activities and
transactions involving illegal funds.

FW+=% %M E Whistleblowing provisions

LB PE A 6 R T £ 20 B B Bk 8] o B R iR B B3R B 2R 0k o & T
R, BEEYE R B bR B AR R B R T AL T % BB FE AT R R T A H b AT
BMHAWEE TN, EILEARGHFILT N E 3 mAMY L EE
WL, HPREeEE, REEXIEE. AFFRETERABELRE
FHETERALR, wRILEHE, FHEEL, ARG REXTHERXARK
FEWARLEDEHATHAE,

o F M E 5 18344480760; % Hf45: audit@mywind.com.cn;

ez L TOKIETT A XOKJER 22 &

When Mingyang Smart Energy employee directly or indirectly implies a
request for the provisions prohibited above, or is subjected to various forms of
intentional difficulties due to refusal to provide the benefits prohibited above,

he/she should take the initiative to report to the Discipline Inspection and

%40 W /HE M4 T
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Supervision Department when the evidence is conclusive and actively cooperate
with the investigation and provide the relevant evidence. If the evidence is solid
and the situation is true, Mingyang Smart Energy will seriously deal with the
relevant personnel or supervisors in accordance with the relevant rewards and
punishments.

Reporting WeChat ID: 18344480760;

Reporting mailbox: audit@mywind.com.cn;

Reporting address: No.22 Torch Road, Torch Development Zone,
Zhongshan City.

FW+ W4 484X Intellectual property

BN FEWARFRERER, BRI RARFRNEEFE., &R
FREBEL S %ELTE, BAMKTIEA R L FREAFAFE, 35Em
W RARF B R,

It should establish a perfect intellectual property management system,
actively carry out special training on intellectual property management system
and intellectual property management practices, strengthen the business capacity
and level of relevant staff, and enhance the awareness of intellectual property
protection.

EW+HEE HRHFEF LR EKE Identity protection and non-
retaliation

B RAE T LURA R THERE FARELE AT EME 2%, R
R A, MR RAEEF, bR T A4 TR R L F E O B3R
£,

Establish procedures to protect employee whistleblowers and ensure the
confidentiality and anonymity of their identities unless expressly prohibited by
law. Communication procedures should be in place to allow employees to raise

concerns without fear of retaliation.

AW /E MR
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F W& RREWT WX Responsible sourcing of minerals

B BRI e B ARG S P eWE, 5. et a2 lEE
X 18] 1Y 77 XA WU R R £ 3670 [ 3F 2 B R/ HIX B R AR R
AR B3 & S A am o B 33X B4 Ay oy ok R AR P 4 e B R At AT RERIR &
FHE R E P B ORAE BT R B RER A

Policies are in place to provide reasonable assurance that tantalum, tin,
tungsten and gold contained in manufactured products do not directly or
indirectly finance or benefit armed groups in the Democratic Republic of the
Congo or neighboring countries/regions that commit serious human rights abuses.
Due diligence should be conducted on the origin and chain of custody of these
minerals and the due diligence measures taken should be made available to the
client upon request.

FW++£4 A Privacy

AME A ERFPIIALEMERAR, GEEEE. 7. HEZ W
RTHWNMABEENGERBHEZ, Lk, 7. LE, FhlXEzNA
FERHETRAMELZLEERERENERK,

Mingyang Smart Energy is committed to protecting the reasonable
expectation of privacy of personal information of all business stakeholders,
including suppliers, customers, consumers and employees. Comply with privacy
and information security laws and regulatory requirements when collecting,

storing, processing, transferring and sharing personal information.

£+ /\% E£#EKFR Management system

B BE N R R S LR G AEN A EH A EERR, ERITIZ
EERAE, NHAR: @QF65EEMTEXMERNEE. ZARLEF
Bk O AEAATHEN; URC)RAFERE RENERNEE XK,
AL SR Ik Eods & il

Mingyang Smart Energy shall adopt or establish a management system
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whose scope is related to the content of this code. The management system shall
be designed to ensure: (a) compliance with applicable laws, regulations and
customer requirements related to the supplier's operations and products; (b)
conformance with this code of conduct; and (c) identification and mitigation of
operational risks related to this code. It shall also facilitate continuous

improvement.

=% MiN Additional article

%+ A% 31H X Reference
(=) (e EERELR) SA8000

Social Accountability International Organization SA8000
(=) (BReEmLE AT EMND

UN Guiding Principles on Business and Human Rights

(Z) (EAFIfTlERENRRATE)
Fundamental Principles and Rights at Work

() (HEFAREE)
Universal Declaration of Human Rights
(7)) (FUER LB EAT A END
Responsible Business Alliance Code of Conduct
(730 CBERL R o] 5 52 ) RAT A8 D
Supplier Sustainability Development Code of Conduct
(1) (A FELREHETEGRID
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Sustainability Reporting Standards (GRI)
() (Bre B #45 & & E A7 (SDGS))
Sustainable Development Goals (SDGs)
(O (LBIEFXZHA LT AR EEEERTF 14 5-F T HERE
HE GRAT) )
Self-regulatory Guidelines for Shanghai Stock Exchange Listed Companies
No. 14 - Sustainability Reporting (Trial)

FE& Ak d BN S FE 0 AT RR 55T,

The International Supply Chain and Manufacturing Department is

responsible for interpreting and revising this Code.
FHE+—% AP EERXAZHRAER.

This Code shall take effect upon issuance.
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