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MINGYANG SMART ENERGY GROUP LIMITED

HEE A RERBTAEN
General Principles of Sustainable Development
Behaviour for Suppliers
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The establishment and implementation of the Code of Conduct for
Sustainable Development of Suppliers by Mingyang Smart Energy Group
Limited is a practical action to implement General Secretary Xi Jinping's
proposal on the development of new quality productive forces, an inevitable
choice to promote unswervingly taking the green, low-carbon, safe and
responsible path of sustainable development, and to optimize the quality of
products in the supply chain.

AAT Ay vE U A BR PE A KRB R S It B SE i R R B R R AR R RAT
AEBONPE, BEESCH, RHAMBEEFLE G L ME AR E
U

This Code of Conduct is a programmatic and mandatory document for
Mingyang Smart Energy Group Limited to implement Sustainable Development
of supplier behaviour management, and it is a guideline that suppliers at all levels
must follow in their production and operation activities.
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MINGYANG SMART ENERGY GROUP LIMITED

Suppliers of Mingyang Smart Energy Group Limited shall further perfect
and improve the company's governance based on the requirements of this
management, and continuously pursue excellent sustainable development
performance.
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MINGYANG SMART ENERGY GROUP LIMITED
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MINGYANG SMART ENERGY GROUP LIMITED
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Supplier Sustainability Development
Code of Conduct
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% —4% HEW Purpose
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Mingyang Smart Energy Group Limited and its affiliate companies
(hereinafter referred to as “Mingyang Smart Energy”) are committed to the
highest standards of business ethics and integrity as reflected in the sustainable
development behaviour Code of Conduct for Suppliers of Mingyang Smart
Energy. This Code of Conduct expects all Mingyang Smart Energy suppliers to
adhere to consistent standards of work excellence and business ethics, to meet
the requirements set out in this Code of Conduct, and for all parties involved to
conduct their business in a responsible and ethical manner that respects human
rights and the environment. Violation of this Code may result in Mingyang Smart
Energy stopping the co-operative relationship with the supplier and taking legal

action if necessary.

F -4 XEF%E Scope
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MINGYANG SMART ENERGY GROUP LIMITED

ey B R E T AE ., BN, 2EBME=FFEA B
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The Code of Conduct is applicable to all suppliers and their subsidiaries,
affiliates, subcontractors, and third-party intermediaries (“suppliers”) which
provide products/services to Mingyang Smart Energy, or whose
products/services are used for the products of Mingyang Smart Energy. Suppliers

must regard the Code as a total chain initiative.

£ =4 AREFE X Terms and definitions

RAENRENARE A T AERA SAMS T fE L, 37
ERFHFRFNER T, £ &£, ¥, 2RI, B8R AMEMEME
AR T,

Employees of Mingyang Smart Energy mentioned in the Code include all
temporary, interns, apprentices, contract, direct employees and any other types
of employees who have signed written contracts or have substantive labor
relation with Mingyang Smart Energy.

HREAENWERERNFNNAEFSTLE AR A TLETHE
EEER R EE, ANAER. RENSHEMERT &5 %42,
FERBRT BERT N NAATE, ATAEESHH QA EREFETH
Wi AE, AEN FWE S AR EERBETERASGE, @ (TEFL
BREATAEND. GreBERLS AREREND). (2T TERHEARN
ARAEET) A (HFEANEE D,

Fundamental to adapting the Code is the understanding that a business of a
supplier, in all of its activities, must operate in full compliance with the laws,
rules and regulations of the countries in which it operates. The Code encourages
suppliers to go beyond legal compliance, drawing upon internationally
recognized standards, so as to advance social and environmental responsibilities

and business ethics. Some of the provisions in these Code are largely derived
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MINGYANG SMART ENERGY GROUP LIMITED

from international human rights standards, including the Code of Conduct of the
Responsible Business Alliance, the United Nations Guiding Principles on
Business and Human Rights, the Declaration on Fundamental Principles and
Rights at Work and the Universal Declaration of Human Rights.

BA BE 7 &b 00 B R R R B re) B AT 8 AR BT RS AAT Ay B U R B9 AT 3l 5K
RETR, Ferrsidt.

Mingyang Smart Energy encourages suppliers to regularly inform us of
actions or improvement programmers that have been developed in response to
this Code of Conduct and that can lead to continuous improvement.

AEMNEFEH S ML EMK. 2.1, 22, 23 4 5MET 7 TATE, #
FEZETE, RFEMIERMIRE, 24 0 E ERHASH L EEHX
A, 25 R T MEARENETEANEEERATTALENES,

The Code 1s made up of main five sections. Sections 2.1, 2.2 and 2.3 outline
standards for Labor, Health and Safety, and Environment and Climate Change,
respectively. Section 2.4 standards relating to business ethics. Section 2.5

elements of an acceptable system to manage conformity to this Code.

B-E RFAR
$F—% F I Labor

HEBAEZRER L2 NENEF R TAN, BrLs T, FF
AN TEAE AL THARTE S MEE, W E T H A B 8T
FRL, AFEHT, ERT. ¥, 6T, E&EE RMEM LM%
AH R T,

Suppliers are committed to upholding the human rights of their employees
in accordance with internationally recognised norms, creating a diverse, equal

and inclusive work environment and treating all employees with dignity and
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MINGYANG SMART ENERGY GROUP LIMITED

respect. This applies to all employees of suppliers, including temporary, foreign
employee, apprentices, contract, direct employees and any other types of
employees.

% TATEA -

The labor standards are:

£ —4& #5935 %) Prohibition of forced labor

TAFEAP AN REZT S, BFELRTRE (BFRERE) =X
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BRT AR LLE dd g T At NE . EAHEBREN -4, ERITHI
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N RS G AR BB R RE A RRE S E 7 X5
. RE. BUREL R TEERERAN T 0 RBE R, FlwBUFIUL
S LA, FRETEFT, RIERBEFEERLIRY TEFT. B
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Forced labor in any form, including but not limited to, bonded (including
debt bondage) or indentured labor, involuntary or exploitative prison labor,
slavery or trafficking of persons is not permitted. There shall be no unreasonable
restrictions on employees’ freedom of movement in the working area in addition
to unreasonable restrictions on entering or exiting the facility. Freedom of
movement to and from the worker accommodation should also be guaranteed,
1.e. workers are free to leave and enter the residence as they wish. As part of the
hiring process, employees must be provided with a written employment
agreement in their native language that contains a description of terms and
conditions of employment prior to the employee departing from his or her

country of origin. Suppliers and agents may not hold or otherwise destroy,

%8 W /36 W
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MINGYANG SMART ENERGY GROUP LIMITED

conceal, confiscate or deny access by employees to their identity or immigration
documents, such as government issued identification, passports or work permits,
unless such holdings are required by law. No fees should be charged to
employees during recruitment as recruitment fees or other related fees.

B4 RKRER T Minor employees

EEFHEMNBEATRERAELSILE —HARBEMKH 16 %,
KT ZAXGFHEHNFR, ST ZER/H XN RN LFR (L=
HFHRAENE) HEAA. THIBFMAL (RRFRL) FHENEH
AR ERBEXZEWN TR, BHEEE NI, SEFN X ELEFFET
WK, MR pF £ TWHRE - ERFRAT AN RIREE, FRE\EFEE
MRFFETIRA, UAHERNE#TZEETE. 5 5F ML HE L LH,
DIZsE R T Fde . TR EEMEAE. B 6% T s 3 et
R FUXE. 2H5FNEAFETREE Doy Mgl oL
BAREAR, FET, LI TFHETHITREEE DL EAEFFHEM
THRNMFRIHITEAF. mxIEL, kR ANRE .

Child labor shall not be used in any stage of manufacturing. The term “child”
refers to any person under the age of 16, or under the age for completing
compulsory education, or under the minimum age for employment in the country,
whichever is greatest. Workers under the age of 18 (Minor Employees) shall not
perform work that is likely to jeopardize their health or safety, including night
shifts and overtime. Participants shall ensure proper management of student
workers through proper maintenance of student records, rigorous due diligence
of educational partners, and protection of students’ rights in accordance with
applicable laws and regulations. Participants shall implement an appropriate
mechanism to verify the age of workers. The use of legitimate workplace
learning programs, which comply with all laws and regulations, is supported.

Participants shall provide appropriate support and training to all student workers.

Z9 W /36 R
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MINGYANG SMART ENERGY GROUP LIMITED

In the absence of local law, the wage rate for student workers, interns, and
apprentices shall be at least the same wage rate as other entry-level workers
performing equal or similar tasks. If child labor is identified,
assistance/remediation shall be provided.

% =4 T /EBT]E Working hours

R EESK R T A A vk E AP AT 4L, A PR TR R SR AR AR R B A 2R
BRI BN FH RN EEAA g BA B . Bra myEd
MNETER, ABEENTANIEGE. MEfE ARG AR TE
FR, FTRARREBEEF R,

Employees should not be required to work more than the legally permissible
number of hours, and overtime work should be compensated with appropriate
overtime pay or time off. Employees shall be entitled to statutory leave
(including maternity and paternity leave). All overtime shall be voluntary, taking
into account the scope, frequency and duration of the individual worker's work
and overall labor capacity, and shall not be used as a substitute for regular

employment.

F W% FHABEF Wages and benefits

MR IR ERAN TR ERE, GFF R KKK,
AR AT [ Bk RAEA A AR, EUEUMBR T REALEL S FE. &
FNIHREHAH, UANER ITREFEHZENTEE, FRBENEEL
AN BT B BT R AR R AR . L e B T, JRIE TARSNE TN A
&Y HEERS

Compensation paid to employees shall comply with all applicable wage
laws, including those relating to minimum wage, overtime hours and legally
mandated benefits. Deductions from wages as a disciplinary measure shall not
be permitted. For each pay period, employees shall be provided with a timely

and understandable wage statement that includes sufficient information to verify

% 10 W /£ 36 W
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MINGYANG SMART ENERGY GROUP LIMITED

accurate compensation for work performed. All use of temporary, dispatch and

outsourced labor shall be within the limits of the local law.

FH4% AEAFE Humane treatment

THRMATEZmERL. EER. K. BFWRAKBEXFTERSE
ETHWAEAERFE; TARERMERBLETH. XFELEERNLEL
GREMETFRFEREMFRAFLER T, NARTHNFEHENHQOE
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There is to be no harsh and inhuman treatment including any sexual
harassment, sexual abuse, corporal punishment, mental or physical coercion or
verbal abuse of employees; nor is there to be the threat of any such treatment.
Disciplinary policies and procedures in support of these requirements shall be
clearly defined and communicated to employees. Workers shall be provided with
reasonable accommodation for religious practices and disability.

%34 dEH W Non-discrimination

R A TE BT B AR AR B BB R AR, B &
FHe . WAL MR, EADARf AR, MRERREK. Kk, TE.
FHEM. KERA . HBERR SR, RFPHBEFASR. ZRFH
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Suppliers should be committed to a workplace free of harassment and
unlawful discrimination. Suppliers shall not engage in discrimination based on
race, color, age, gender, sexual orientation, gender identity and expression,
ethnicity or national origin, disability, pregnancy, religion, political affiliation,
union membership, covered veteran status, protected genetic information or
marital status in hiring and employment practices such as wages, promotions,

rewards, and access to training. In addition, employees or potential employees

# 11 W /£ 367"
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MINGYANG SMART ENERGY GROUP LIMITED

should not be subjected to medical tests or physical exams that could be used in

a discriminatory way.

FL& Ak BEEEAH Legal freedom of association

HRYMEFENER, BEBAREEFARTEHEHRMALS,
EEgA S ERTFEQNRA, HEERTASWRRBIHIRA 7
TA/BERRNEESHEEFTEREELA TR ZTH AT AR FEME R
THRWENERENL, MAFEQOEREN., RE. RIHHERL.

In compliance with local law, suppliers shall respect the right of all
employees to form and join trade unions of their choosing, to bargain collectively
and to engage in peaceful assembly as well as respect the right of employees to
refrain from such activities. Employees and/or their representatives shall be able
to openly communicate and share ideas and concerns with management
regarding working conditions and environment and management practices
without fear of discrimination, reprisal, intimidation or harassment.

£\ 4% AE ¥ Grievance mechanism

NE SR EEFRNFRKEF, HRTRERDFRNERE 7R
IR &P RIRT 2B IFILRIIDTRAELER,

The company will establish a reasonable grievance mechanism policy and
procedures, provide employees with a confidential means of filing grievances,
and maintain a record of grievances filed by employees or trade unions and

document the outcomes.

F-P BES5EEL Health and safety

HEBAT#E, BRI TR EIEEXNGEESRFN, BEET
SN ITHEAFELTURE R4 FE, AATRAE”, REALY
EEARFATLEIR. SEFLNTBEEN A TRAMATN T LA A
R TGP NERESZ2PIAERER,
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Suppliers recognize that in addition to minimizing the incidence of work-
related injuries and illnesses, a safe and healthy working environment enhances
the quality of products and services, consistency of production and worker
retention and morale. Suppliers also recognize that ongoing worker input and
education are essential to identifying and solving health and safety issues in the
workplace.

BREEZAETIEN:

The health and safety standards are:

ENE BRI ELES %4 Occupational health and safety

BAE AL IEAE R, TEMEEER, NTEErfge THE
REURFENZ2ZYRER AT TRENNBEEZL AR (WEH
MR, k. EWMRABRELER). wRELEAL FRFRXABEF LR,
MARTHRGEELN, RARTFHMCATFREMT R LR AR EFH
RNierg 2 e Hrt, BRI R TR L 2K, A, SEBNEE
/7 B A B R B B A R 2 2

Employee potential for exposure to safety hazards (such as electrical and
other energy sources, fire, vehicles and fall hazards) are to be controlled by
suppliers through proper design, engineering and administrative controls,
preventive maintenance and safe work procedures and ongoing safety training.
Where hazards cannot be adequately controlled by these means, employees are
to be provided with appropriate and well-maintained personal protective
equipment and educational materials about risks to them associated with these
hazards. Suppliers should encourage employees to raise safety concerns.
Community safety due to operations/activities of suppliers should also be
concerned.

R B IRE R TIEA RACME & AEE L BIeE 7, AREELTZ
nE, BBELRERZL2ER, B&EL e R #E.
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Employees dispatched by suppliers must have the ability to independently
undertake the operation, be familiar with the operation process, operation risks

and safety requirements, and could identify and avoid the operation safety risks.

£+4& LMW#FH+H Labor protection for female

FANBARE S mELRTHFARY, RBEERELRI T ZeT
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Employers shall strengthen the labor protection of female employees, take
measures to improve the labor safety and health conditions of female employees,
and conduct labor safety and health knowledge training for female employees.
Employers shall abide by the provisions on the scope of labor that female
employees are prohibited from engaging in. Employers shall notify female
employees in writing of the positions that are within the scope of work that
female employees are prohibited from engaging in. Employers shall not reduce
the wages of female employees, dismiss them, or terminate their labor or
employment contracts because of their pregnancy, childbirth, or breastfeeding. If
a female employee cannot adapt to the original labor during pregnancy, the

employer shall reduce the amount of labor or arrange other labor that can be

% 14 /4 36 |
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adapted according to the certificate of the medical institution. For female
employees who are more than 7 months pregnant, the employer shall not extend
the working hours or arrange night shift work and shall arrange certain rest
periods during the working hours. Pregnant female employees shall conduct
prenatal examinations during working hours, and the required time shall be
included in working hours. Employers shall ensure that the maternity leave
granted to female employees is at least not lower than the legal requirements of
the state, that the wages paid to female employees during maternity leave shall
not be lower than the legal requirements, and the medical expenses for female
employees to give birth or miscarriage shall not be lower than the legal
requirements.

TR IARNEUTFAHANREER EEN TR EZE: 7 LHFT
s AT RE S FAEF AR E WRAEAFTHREEL; &/
AE6RUL, BRAEEL20 0 THEL, KERHAE, FRAE
AL 25 N TR,

Female employees are not allowed to engage in the following work and
should be adjusted at any time according to national laws: underground
operations in mines; operations with the fourth level of physical labor intensity
specified in the grading standards for physical labor intensity; Operations in
which the weight is carried more than six times per hour, with each load
exceeding 20 kilograms, or intermittent loads, with each load exceeding 25
kilograms.

TR TEFRA/AEUTFIFNREE R EEN A EE: (£
VR ARREREME . REAEMEW. K, F. %, . |td.
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FHIRIE, ZEREGRAFRNELLLE,; EFWZE. gEEFELSF
WAL, #EBAREIEL, XREFEMESE. £5. THNEL.

Female employees are not allowed to engage in the following work during
pregnancy and should be adjusted at any time according to national laws: lead
and its compounds, mercury and its compounds, benzene, cadmium, beryllium,
arsenic, cyanide, nitrogen oxides, carbon monoxide, carbon disulfide, Operations
where the concentration of toxic substances such as chlorine, caprolactam,
chloroprene, vinyl chloride, ethylene oxide, aniline, formaldehyde and other
toxic substances exceeds the national occupational health standards; operations
in the production of anticancer drugs, diethylstilbestrol, exposure to anesthetic
gases, etc.; unsealed sources Operation of radioactive substances, emergency
response to nuclear accidents and radiation accidents; work in confined spaces,
high-pressure rooms or diving, work with strong vibration, or work that requires
frequent bending, climbing, and squatting.

S B T R LA A5 A DUT 97 30 9 R AR 98 E] % vk 2 A A e R
L= 4. A. B, T, ASELeS. FNANLeTTHEF
W Bk AR B KR T A AR R AR L,

Female employees are not allowed to engage in the following work during
the breastfeeding period and should be adjusted at any time in accordance with
national laws: Operations where the concentration of manganese, fluorine,
bromine, methanol, organophosphorus compounds, organochlorine compounds
and other toxic substances in the air at the workplace exceeds the national
occupational health standards.

£ +—4% NA¥4 Emergency preparedness
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X An e 7 B2 R BRI D R A & IR PR E

Potential emergency situations and events are to be identified and assessed,
and their impact minimized by implementing emergency plans and response
procedures including: emergency reporting, employee notification and
evacuation procedures, employee training and drills, appropriate fire detection
and extinguishing equipment, adequate exit facilities and recovery plans. Such
plans and procedures shall focus on minimizing harm to life, the environment,
and property.

—HBREFEMATRE. ZEINEFRFMF, BB MLR ERE
ARG, FRREE, WEH/EHAATHEE, LH.

In the event of any accident/incident concerning health, safety or
environment, the supplier shall immediately report to Mingyang Smart Energy
and actively co-operate in order to investigate and deal with the accident/incident.

£+=-4 ITHFKM Occupational injury and illness

R AR FAERUMG ., B2, REMREIGKRE, FUT
MR SR ITRE . N THARRFREGHAT ) ETE, RELENE
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Procedures and systems are to be in place to prevent, manage, track and
report work injury and illness, including provisions to: encourage employee
reporting; classify and record work injury and illness cases, provide necessary
medical treatment, investigate cases and take corrective measures to eliminate
the impact, facilitate return of employees to work. Provide employees with free

medical examinations on a regular basis, the medical examinations need to be
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performed by licensed and authorized medical practice and justified by the nature
of work performed to ensure that workers are fit to work and not used as a control
mechanism for reduced work, payment and or worker rights. Provide work-
related injury insurance for employees in accordance with the requirements of
relevant laws and regulations.

#+=%4 TV T A Industrial hygiene
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Worker exposure to chemical, biological, and physical agents shall be
identified, evaluated, and controlled according to the Hierarchy of Controls.
Engineering technical or management measures must be taken to control
excessive exposure to hazards, and when the hazards cannot be effectively
controlled by these methods, appropriate personal protective equipment shall be
provided for employees to protect their health. Protective occupational health
programs shall be ongoing and include educational materials about the risks
associated with exposure to workplace hazards.

£+ W& Tk H A T4 Physically demanding work

BERA, FERER R TAEREAB TS R THANTH, &
BALRIE/ RAMAFELHFEY., KA RS EEERE
KBTI,

Worker exposure to the hazards of physically demanding tasks, including
manual material handling and heavy or repetitive lifting, prolonged standing, and
highly repetitive or forceful assembly tasks shall be identified, evaluated, and

controlled.

% 18 W /£ 36 W
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F+H %L Y& Machine safeguarding

BLVP A £ AL A AR R & F AL 2R E. X T e A T8 &
HEWAM, MR ER P RE . RS EMRERE, FEAMHAITEF.

Production and other machinery shall be evaluated for safety hazards.
Physical guards, interlocks, and barriers shall be provided and properly
maintained where machinery presents an injury hazard to workers.

F+ 4% AXTE. KR FMEHF Sanitation, catering and
accommodation

NEIARTIREREHF ML T A ER MRS RENTETE
BWBR EERFRFEELE, FeptE dwEa o, T#ILEMR,
TERA TEHERMEN, URENEANTENLAZE., PR
Hoe Br A R A58 1 7 BB B S & 1R 2 DA 1 1 B 3 v E A 70 iy
ETHANNFAMER(GBVH), TAHHEREZRENENNEEIAFX
B AR A

Company should provide accommodation for employees if necessary,
meanwhile put in place and implement policies governing the quality and
management of the accommodation and provision of services. Accommodation
services are necessary to keep clean and safe and provide appropriate emergency
exits, clean toilets, hot water for bathing, adequate heating and ventilation, and
reasonable access to private spaces. In addition, it must be provided equitably to
all employees without discrimination based on sex and with security to prevent
sexual harassment and other forms of gender-based violence and harassment
(GBVH). Worker’s freedom of movement to and from the employer-provided
accommodation shall not be unreasonably restricted.

£+t & #EL5%4¥%E Health and safety communication

BN R IRFEURTITEEERRNELNITEZFREES
T, FERILEKRWIERMT, NERERENERAAR TSN
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A RLAF AR AR AL B2, R EURAR RLIE H FRIE R, AL TR B K
FEZAMEAGER, NHBRAIRHEARESZ2FM, MALFELE
WA

Suppliers shall provide employees with appropriate workplace health and
safety training in their primary language. For jobs requiring a certificate to work,
suppliers shall organize employees to participate in corresponding special
operation training in accordance with the requirements of laws and regulations,
and obtain corresponding operation certificates. Health and safety related
information shall be posted in locations identifiable and accessible by employees
in the workplace. Workers shall be encouraged to raise any health and safety
concerns without retaliation.

£+ N4 HHELSEAFATHEY EHS £ 4] EHS prohibitions of
Mingyang Smart Energy

HERBAENAREERERSFHELUTILTA, —EZREFH
HEFETE,

Suppliers are prohibited from the following red line behaviors when
providing services to Mingyang Smart Energy, and any violation will result in
the direct cessation of work.

D), RMEEERMET LU EER,

Conceal, lie, or deliberately delay reporting medical and above accidents.

2) RER MR HF R L2 &

Unauthorized alteration or removal of safety guards.

) mAMAEEFRMEL,

Force others to perform duty with safety violation or risks.

HHAmEEEARETRRET T HR, MERMEL,

Taking risk to carry on operation without correction on known major

dangers.
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5) AR F E v ] SE e e ARk .

Perform high risk duties without written permit.

6) TILANFRA AL, TILRIEFMHZE; LILZRAAFR,
Perform special duty, operate special equipment, drive motor vehicle

without proper license.

;=% FBEESETH Environment & climate change

BN AREARERE2EFER R m W EEH S £ EFH
EAEN F, MR RRE D MAX, HEME AT RN TA TR, B ERE
I AN AR A

Suppliers acknowledges that environmental responsibility is integral to
producing world-class products. In manufacturing operations, adverse impacts
on the community, environment and natural resources are to be minimized while
protecting the health and safety of the public.

The environmental standards are:

£+ % FEFTE5HR4E Environmental permits and reporting

MEAF. B EHAALFAIRF T IE (A e E) . g H
AEACIE, JFEFEEEMREER,

All required environmental permits (e.g. discharge monitoring), approvals,
and registrations shall be obtained, maintained, and kept current and their
operational and reporting requirements shall be followed.

E_+%& T ERAFH 4 EIE Pollution prevention and resource
conservation

BLNIR K B 33 75 R E RS, R A EFTREREFH
HER AT A, mAREHB D SOH R T R . BRUREF
Wiy . MRS AFT, B R ERE. ERAERELH. EEER.
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RAP FE IR . B R 2 Ok S At 7 A E R B A FOR, EE A A IR
P A0 R A FRAR AN .

Emissions and discharges of pollutants and generation of waste shall be
minimized or eliminated at the source or by practices such as adding pollution
control equipment; modifying production, maintenance, and facility processes;
or by other means. The use of natural resources, including water, fossil fuels,
minerals, and virgin forest products, shall be conserved by practices such as
modifying production, maintenance and facility processes, materials substitution,
re-use, conservation, recycling, or other means.

B _+—4% HEHY R Hazardous substances

BLYRA ., AFICAE BN ARIAFEN R AENNF R, RFAMWAE
Ak, AREFITAAE, B, hF. £, BRI\BANAFMLE,
MR AL TR E R FMEIE

Chemicals, waste, and other materials posing a hazard to humans or the
environment shall be identified, labeled, and managed to ensure their safe
handling, movement, storage, use, recycling or reuse, and disposal. Hazardous
waste data shall be tracked and documented.

B+ %& BEAEEAKEY Wastewater and solid waste

HNBRERRAZUN T ERER ., EE, BOWATEHRLERE
W R Z o (ER F9 B0 . 1B Ezsh, T im B e T AR P~ A0 K KE
HA B ER, FHERIATEAMERIRA] . EN . E5 f L=, o,
I B BUSE M B D AR T o Bk BT R AT HL R AL R JE i RE AT B AL
MED>H&ERER,

Suppliers shall adopt systematic approaches to identify, manage, reduce and
responsibly dispose of or recycle solid wastes (non-hazardous materials). Prior
to discharge or disposal, the wastewater produced by operation activities,

industrial processes and sanitation facilities shall be identified, monitored,
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controlled and treated as required. In addition, measures should be taken to
reduce wastewater production. The supplier shall routinely monitor the
performance of its wastewater treatment system to at least meet national
requirements.

£ _+=4% KES 3K Exhaust emissions

ZERBEFFENELEAINNFR . HE. BHREDR. &R
T WA REEHMFTBERRE =, EHRZANEERITL L. &
AL | 15 A AL FE B R T AT LR R HE AR R R G e AT R AL

Air emissions of volatile organic chemicals, aerosols, corrosives,
particulates, ozone depleting substances, and combustion byproducts generated
from operations shall be characterized, routinely monitored, controlled, and
treated as required prior to discharge. Suppliers shall conduct routine monitoring
of the performance of their exhaust emission control systems.

£_+mW4 FRAHK Material restrictions

B BT B S TR K T AR b SRR A 7 o A | 16 SR P R A R
fi CEHER X B B R9ARIR) By Fl R B mE P E K,

Suppliers shall adhere to all applicable laws, regulations, and customer
requirements regarding the prohibition or restriction of specific substances in
products and manufacturing, including labeling for recycling and disposal.

F_T+EL AXEEE Water management

R R AL SE M ACRE B AT, 10, 2 KA MU AR B A A R
B FRATHGAKANE; FERGRRE, 55F NI HLEALE A
ER RGN ZATRIAATEAEE, UARREERIEE M.

Suppliers shall implement a water management program that records,
classifies and monitors water sources and their use and discharge; seeks
opportunities to conserve water; and controls pollution channels. Participants

shall routinely monitor the operational status of their wastewater treatment and
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control systems to ensure optimal performance and regulatory compliance.
-+ BEHEEME TSR EHEK Energy consumption and
greenhouse gas emissions
B2 B Rz AE T 377 B 2% B A b B R BB RV AR A IR E AU HE AR AT IR
BEARIT R o BE R T R F R AL R AR A 2 B 77 3 LA R B AR IR AR R R RT RE R
DR R ARSI F A AR

Suppliers shall track and record energy consumption and greenhouse gas

-/

emissions at the workplace level and enterprise level. Suppliers shall seek cost-
effective means to improve energy efficiency, minimize energy consumption and

greenhouse gas emissions.

£ —+-+4% % B Reduce carbon emissions

B R B R R BB B R ALK, TR T e AR R AL, TR S E
T8 RE IR BB R B, R P B T o R LB AR R B AR X TR A, A
B PR F 3 R IR ARTT B, e SRR R 7 R E AT, RBRBE A EE .

Suppliers should formulate effective carbon emission reduction plans, carry
out product carbon footprint certification, continuously increase the proportion
of clean energy use, ensure that the materials used in the supplied products and
their accessories do not cause damage and pollution to the workplace and the
surrounding environment, promote the implementation of carbon emission
reduction, and actively mitigate climate change.

F_+/N\% &£ %4 Biodiversity

HNB R EFHEFAEER GhX) WIRE EH L H R HAE X
AR, VR S SRR Y SUE R OB R BUR R ., R AR A
i, THIRSEFTAMERKT, ARFTRREELMATHETRAE
W1 % FEERIPATINEN T X FEAER

Supplier shall comply with the relevant laws and regulations on

environment and biodiversity conservation of the country (region) to which the
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project belongs, and take timely and effective avoidance, mitigation and
restoration measures for potential or actual negative impacts. Continuously
improve the internal management level, and gradually explore ways, methods
and modes to carry out biodiversity conservation actions with more relevant

parties.

FLOY B Business ethics

£ _+/1% BILE®R Business bribery

HAB M RREZZRER, FibE LR S0 E A S B FmAE L
BAUEAYAAGEE . BR, SER R DFAT A MIEAT B A
2GR 7 LLBA IR A B OB Tk B9 oK. B AL B PROUE AR BT K O B B AT BB AR
FRECLE ARG RRSFNEMTE A, 1578 THAES THAMEEER
THAEERFBEEMY XA AR . AR e e X T (B E
AIRTD:

Suppliers should adopt a zero-tolerance policy that prohibits any form of
bribery, corruption, extortion and misappropriation of public funds within the
scope of their services to the government and to enterprises and public
institutions. Supervision and strengthening procedures shall be implemented to
ensure compliance with anti-corruption laws. The Supplier warrants that it shall
not give or promise to give any gift or benefit of any kind to Mingyang Smart
Energy's employees or their immediate family members during any period of
time when the Supplier is planning to provide services to Mingyang Smart
Energy or has already provided services to Mingyang Smart Energy. Gifts and
benefits mentioned hereof are defined as follows (including but not limited to):

DAL&. fLa (He. WhF/F. Fif. X2, AMEHF$).

Gifts, cash gifts (including cash, shopping cards/vouchers, passbooks,

checks, securities, etc.).
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2) ZiE R ER. REFE,

Banquets and reception, providing convenience.

3) 18 F (B 7= B A7), EL AR AR T2

Borrowing of (movable property and real estate), repaying or securing
liabilities and borrowing funds.

4) FARERIE (HIRERH R ERL., HE BRI AL F),

Protection for the future (hiring and providing employment after resignation,
providing employment for relatives, etc.).

5) GMEXRFZ T &K 6T FHRBANLINATH

Acts of obtaining benefits such as joint ventures with interested parties, etc.

HREFARIETE LA A RERKLE =7 F B AE G L
e BARE A RE L T

Suppliers also guarantee not to bribe or bribe employees of Mingyang Smart
Energy in disguised form through agents or third-party intermediaries to.

F£=1+% FFEMH X Conflict of interest

MBRIEZ 7, BNBENIZASREREIAFR AR
FERIRAR . UWTIHILT, B8R BB A KB R B

Related party transactions are to be eliminated. Suppliers shall proactively

/

%=

declare whether there is any relationship with Mingyang Smart Energy in
accordance with Mingyang Smart Energy’s requirements. In the following cases,
a supplier is considered a related party supplier:

DHAMSRIAIMA T AN FNEER K

The current employee of Mingyang Smart Energy is a direct investor of the
supplier;

2) AP E IR A T, N & TR

The current employee of Mingyang Smart Energy holds concurrent position

in the supplier;

% 26 W /4 36 |
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NAME AR TN EERE, TRHEANEERR

The main relatives of the current employee of Mingyang Smart Energy is
the direct investor of the supplier;

HHFMRERIAR A TN EERE, EHEEE TIERF TR,

The principal relative of the current employee of Mingyang Smart Energy,
who works or holds position at the supplier;

S)RIAMZE R T, MEAFEE RE BRJG A ok B BT B BB 30 & DA
BBt R B TR R

A former Mingyang Smart Energy employee has become a direct investor
of the supplier after resigning from Mingyang Smart Energy, and works for the
supplier.

TEXE: ¥

Principal relatives: refer to

BCA&A T %

Husband, wife and children;

RER TR, JUHEIK,

Parents, brothers and sisters of husband and wife;

L EA REVECAE

Spouses of the above persons.

#£=+—% K%M E Provisions on Reporting

TR ERBEXEAFTLEERFEBFAAT L. BESZA. K
LB, VEED. MHFRAFGHFRE R T AFHEIT T E PRz g
L o B AR DL BRI

Suppliers should disclose information about labor, health and safety,
environmental practices, business activities, financial condition and performance
in accordance with relevant regulations and industry practices. Falsification of

records or misrepresentation of conditions or practices in the supply chain is not

% 2T W /HE 36
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permitted.

LHAMNG R TEEER A SR T EREH®RLLRF 1. F 2 FH0EF
Wb & TUF AR, SEELE®R ERF 1, F 2 FAFUENETUITFAM X
B R T G AT A MR R T AR, SR EILE#HE
WL T £ o B P4 g A ER oL R TS, FFRRE 6 AR E e
RAARH#ATHAE, REEKILE. ARTREESERARLREFETHF
WMARF . wRILEHE, FIEX, AMTREETEERARKEEH
BA FE & BB ok A& A ik HEAT R AL EE

o2 B iE: 0760-28138838; #h FEF4: audit@mywind.com.cn;

ez dat: P OKETF AKX KER 22 5.

When the employees of Mingyang Smart Energy directly or indirectly
imply to ask for the benefits prohibited in above 1) and 2) herein, or when
obstacles in various forms are placed deliberately for suppliers’ goods because
suppliers refuse to provide the benefits prohibited in above 1) and 2) hereof,
suppliers shall take the initiative to report to the internal independent supervision
department of Mingyang Smart Energy, and actively cooperate with the relevant
personnel of Mingyang Smart Energy to conduct investigations and provide
relevant evidence. Mingyang Smart Energy will keep the reporting person’s
name confidential and reward the reporting person. If the evidence is clear and
the case is true, Mingyang Smart Energy will seriously punish its relevant
personnel or leaders in accordance with Mingyang Smart's relevant reward and
punishment rules.

Reporting telephone: 0760-28138838;

Reporting mailbox: audit@mywind.com.cn;

Reporting address: No.22 Torch Road, Torch Development Zone,
Zhongshan City.

F£=+="% WKELE Business integrity
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B B oo MR R R AT FTA AL 538 5 34 B A 1R 1% B 9 B
FEGE R BT b 45 ik B AT S P R RO, B R BT TR R B A A e R R
AR R ReHIER R AT F RS . TR EHAMTRE TH 6
Tl x REHZAF L H R REFHMHETELEH. HAMERE
Ry, A BE. R o kR FRRIERE., ER. M BE
THARGRENAE. RTEZNGRE. LS X, &, R,
RERERY; SERN, TELHRE; TLLRTRE. M TEok.

The highest standards of integrity are to be followed in business interactions.
All business transactions shall be transparent and accurately reflected in
suppliers’ business accounts and records. Suppliers shall not provide materials
that they know do not meet the material technical specifications to Mingyang
Smart Energy without prior notice. They are not allowed to promote materials
that do not meet industry development trends or do not meet business
development objectives to Mingyang Smart Energy without prior notice.
Documentation, materials, data, statements and oral statements provided to
Mingyang Smart Energy shall be true and accurate. Suppliers shall strictly abide
by the commitments provided to Mingyang Smart Energy, the contracts,
agreements and memorandums signed by both parties, provide goods with
required quality and quantity on time. Suppliers shall provide reasonable
quotation, have no commercial fraud, no shoddy or cuts.

HEBALAMEEALYT, TR EEACNITEEL QS L TGN,
REBEH A/ AN RIT 2. B AL B H#HAT U EAT A SF AL EAT
A TR, PAREE R LRI R BT, BHESRTRAZER, E37
Wi, &b, BUHBNE A4, HERAMBES,

Without the permission of Mingyang Smart Energy, suppliers shall not
subcontract their contracted projects to their downstream suppliers, or directly

subcontract Mingyang Smart Energy orders. If suppliers have the above behavior
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privately or conceal the above behavior without reporting, Mingyang Smart
Energy will take immediate actions which include but are not limited to
rectification within a time limit, re-bidding, termination of cooperation,
cancellation of supplier qualification, recovery of losses and compensation, etc.

E=+=4 &%= Intellectual property

NEE R A, ARG T fn R By Sk B DR3P iR P AR 7
17, FENERFEFELEZE.

Intellectual property rights are to be respected, transfer of technology or
know how is to be done in a manner that protects intellectual property rights.
Customer information shall be kept safe.

E=-1+WH& ANFEXZ. /S &FfE4S Fair business, advertising and
competition

MREFENFR 7. | EMTEFHTE SAUE LT AR EF
RZA,

Standards of fair business, advertising and competition are to be upheld.
Customer information must be secured in an appropriate manner.

E-1H4& HRHFEF LR EKE Identity protection and non-
retaliation

B R AP LRSI DA R R L A e AL e B 21k, TRaE
HEEHAEL., SR E N F R EREEF, kR TR B R F EAQ
s EEE

Programs that ensure the confidentiality, anonymity and protection of
employee reporting persons are to be maintained, unless prohibited by relevant
laws. Suppliers should have a communicated process for their personnel to be
able to raise concerns without fear of retaliation.

E=-+4% AFREHT P X Responsible sourcing of minerals

HRBEF RRR A EHRLFE P TENE, 5. Hel
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U EESREAENFAANRREEXMELALEX B FTERILA
A R R B e B 2 S A i BE R BT R A S B R R AR P e B
HATRBPIREE, HAHEREFEREEF REFXBRNRIIREER .

Suppliers shall have a policy to reasonably assure that the tantalum, tin,
tungsten and gold in the products they manufacture do not directly or indirectly
finance or benefit armed groups that are perpetrators of serious human rights
abuses in the Democratic Republic of the Congo or adjoining countries/regions.
Suppliers shall exercise due diligence on the source and chain of custody of these
minerals and make their due diligence measures available to customer upon
customer request.

£=1++% WA Privacy

HNBRAERFAALVEHEAAR, AFE®ENE. . HEHFM
ATIWNMAEENcERAHE, tumakE. Fit. AE, i
FMAEREEETRAELEZEERERENER,

Suppliers are to commit to protecting the reasonable privacy expectations
of personal information of everyone they do business with, including suppliers,
customers, consumers and employees. Suppliers are to comply with privacy and
information security laws and regulatory requirements when personal

information is collected, stored, processed, transmitted and shared.

SHY ZEEZR Management systems

BERL BT ALK R SIS B 5 AN A B E R E R R, HEAH
Aol 3% 5T 2K S R e B N A A PR AT B A TUR £ B IE . AT IZEE AR R
i, MAR: @QFa5HMNBNEETMT G HRWEREE, EALEF
s ()T AEN; PLR(CRAFEREG AENERNEE N ZIE

Suppliers shall adopt or establish a management system whose scope is
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related to the content of this Code, and undertake various services or projects of
Mingyang Smart Energy within the scope of compliant enterprise qualifications
or grades. The management system shall be designed to ensure: (a) compliance
with applicable laws, regulations and customer requirements related to the
supplier's operations and products; (b) conformance with this Code; and (c)
identification and mitigation of operational risks related to this Code. It shall also
facilitate continuous improvement.

ZERBRANEEUTER:

The management system should include the following elements:

£=1+/\4% AFAI¥E Company commitment

bt A IR ST BR B, AL 18 BA Gk R R AT 6 AR R S IR Y K
EHHEEELE, UYHIBEZTHAIFKE T IEG T,

A corporate social and environmental responsibility policy statements
affirming the supplier’s commitment to compliance and continuous
improvement, endorsed by executive management and posted in the workplace
in the local language.

£=+N1% EE|FKXLEFXMAE Management accountability and
responsibility

HEBNAHEI G EEBML AR AT AREERRIAMEX
HENE . mEEENEZHEFRERKZRE,

Suppliers shall clearly identify senior executive and company
representative(s) responsible for ensuring the implementation of the management
systems and related programs. Senior management shall regularly review the
status of the management systems.

BW+4& EHEXRE5Z P ER Legal and customer requirements

BERL BT R K B L R DUR A Il An B Rk, AR P&
K (AEARENHER) EF.
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Suppliers shall adopt or establish a process to identify, monitor and
understand applicable laws, regulations, and customer requirements, including
the requirements of this Code.

FW+—4% RBFPMEEXNKEEE Risk assessment and risk
management

TR KA ZELA RN ELEER AN EREN. HFE. BRES
Zha, UWRFoEEmE BN Er. ARENQWHENERZEE, X
HTE SR A S s sl e, DA R A R E R A L.

Suppliers shall adopt or establish a process to identify the legal compliance,
environment, health and safety, labor practices and ethics risks associated with
supplier operations. Determination of the relative significance of each risk and
implementation of appropriate procedural and physical controls to control the
identified risks and ensure regulatory compliance.

£+ —4% %3t EHAF Improvement objectives

BERL B R R R B A 2 AR IE G B E SR B AR 15 S T
X, LE X R R BT Ay 34 A X 8 B AT BT B B G AR AT R A R

Suppliers shall develop written objectives, targets and implementation plans
that improve social and environmental performance, including periodic
evaluation of supplier performance in meeting these objectives.

£ W+=% 33| Training

BN EEE MR TSN BB BOR ., R fe gt B AR I 75 218
R ENE KRBT,

Programs for training managers and employees to implement the supplier’s
policies, procedures and improvement objectives and to comply with applicable
legal and regulatory requirements.

F W+ W4 %% Communication

BB B ST A VAT 5 T AR P R R AR T AR R BUR . K. A
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E AR ME R

Suppliers should have processes in place to clearly and accurately
communicate policies, practices, expectations and performance information to
employees and customers.

FW+HA RIRMHEMSEE Employee feedback and participation

T R A AR N o SE B A AR Y AR GE R T R, IR R#EREK
B A 8 BT AR )T

Evaluate employees’ understanding of the practices and conditions in this
Code and obtain feedback, as well as an uninterrupted process that promotes
continuous improvement.

FW+x4 FHE5FM Audits and assessments

REHATERITE, ARFEGHLMAEFTER RN ERZENE
Ko AN FHNEUREF &RER, FEFERHARSRETEE
HAFERE .

Periodic self-evaluations to ensure compliance with legal and regulatory
requirements, the content of the Code and customer contractual requirements
related to social and environmental responsibilities. Share standard self-
assessment report to Mingyang Smart Energy will be mandatory yearly.

ZW+t4£& HEATHEF Corrective action process

FAUREMERNTSSH TG, E, AEXFZT LA WEHIGNE
JF o

A process for timely correction of deficiencies identified by internal or
external assessments, inspections, investigations and reviews.

£ W+ )\ & xXAFLF Documentation and records

QAL XRFIT T, FRE K E I 20 5 B RA R IRAL B
R R o

Creation and maintenance of documents and records to ensure regulatory
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compliance and conformity with company requirements along with appropriate

confidentiality to protect privacy.

FW+ A4 N BERE Supplier responsibilities

M N E AR N E R B EENER, FEeERES
BHFE & B BT R

Communicate the requirements of this Code to its upstream suppliers and
monitor their compliance, and include it in the evaluation report provided to

Mingyang Smart Energy.

£ H11+4 HAfk Miscellaneous

AAT 7 o U xS BA B a6 5 B R BT 2 18] K A B9 A — TUR G B R
B, BRI BT A 1 AT A o U B B SR AT

This Code of Conduct is valid for any procurement activities between
Mingyang Smart Energy and suppliers, and suppliers shall strictly comply with
the requirements of this Code of Conduct.

PR B AT (R R B A T L R RAT AN BB RRFIA AR
FRIFRANEAME X, BRAB M LSRR ELRNERZIST] . KT
AN K H RS HFBIT.

Supplier acceptance of the “Supplier Sustainability Development Code of
Conduct” is a foundational document for maintaining good relationships in
existing and future business, and is an important guideline for promoting the
healthy development of the entire supply chain. This Code of Conduct will also

be updated and revised as necessary.
=T MiM Additional article

FHT+—4%& 5| A X Reference
(—) (FEZEMKZR) 1S014001
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Environmental Management System Certificate 1ISO14001
(=) (R 5z22EEARR) 1S045001
Occupation Health And Safety Management System Certificate 1ISO45001
(=) (H2FTEERES) SA8000
Social Accountability International SA8000
() (B EBL 5 AT FEND
UN Guiding Principles on Business and Human Rights
(L) (RTIHEFHEAFENFRAEE)
Fundamental Principles and Rights at Work
() (HEFEAREE)
Universal Declaration of Human Rights
(1) (FTHER LB EAT A )
Responsible Business Alliance Code of Conduct
FALT % AAEHERHEEEEREF I AXBERELIT.

The International Supply Chain and Manufacturing Department is
responsible for interpreting and revising this Code.

FET=4 APBERHTIEHRERK,

This Code shall take effect upon issuance.
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